Dreams to Reality Lock In Event

From:
Theresa Rose [SMTP:Primr0z@AOL.COM]

I wanted to share with you the event we just did as a Service Unit.  We did 

the Dreams to Reality patch and the Cadette Challenge pin as a lock in 

(sleepover) for the Cadettes in our Service Unit.  This included 9 girls from 

my troop and 13 girls from another troop.

We went to a recreation center about 15 minutes from our city.  The 

recreation center had basketball hoops and basketballs and the girls enjoyed 

playing basketball for their downtime.  The girls also enjoyed being able to 

graze on the different snacks during the Lock In.  We tried to make this a 

"no cost" event for the girls by having them bring their dinners Friday night 

and the items needed for the meals on Saturday; the Service Unit picked up 

the cost for the handouts we gave the girls for the Dreams to Reality 

activities and the Cadette Challenge activities; and the recreation area was 

free (troop funds were used to give them a donation).  Our troop had cookies 

left over from last year and we wrapped them in nice paper as Thank Yous for 

our speakers.

Meals:

Friday night we had the girls bring their dinners with a drink

Saturday breakfast was bagels, cream cheese, fresh fruit, orange juice, apple 

juice, milk, hot tea, and instant coffee for the leaders

Saturday lunch was a potato bar with sour cream, bacon bits, chives, diced 

tomato, green chile, chili with beans, grated cheese, soda

Each girl brought a snack to share which included brownies, Hello Dolly bars, 

peanut butter cookies, chips

The girls planned the menu and each girl brought 1 item for the breakfast and 

1 item for lunch.  As the leader, I brought the potatoes and cooking 

utensils.  Each girl was responsible for bringing a dunk bag with washable 

dishes and eating utensils.  I gave them a packing list (this was our 1st 

overnight with our new 7th graders) and that helped.  The girls didn't bring 

electronic games, CD players, gum, etc. and they didn't forget anything on 

their list.

Our troop's leaders planned the Dreams to Reality activities and the other 

troop's leaders planned the Cadette Challenge activities.  We had the Service 

Unit pay for the copy expense for the handouts we gave our girls:

Dreams to Reality handouts:

Dreams to reality career search (1 copy for each speaker)

Profiles of jobs using job advertisements (1 sheet had 3 columns, 1 for each 

job)

Personal crest - career oriented

Career interest game - all 6 categories for a resource for the girls

Resource sheet

Cadette Challenge handouts:

Copied from Cadette Girl Scout handbook

Page 47 - Section 1

Page 66 - Section 2

Page 77-78 - Section 2

Page 56-57  - Section 3

Pages 8-9 - Section 5

Page 134 - Wrap up

2 blank sheets of paper for the girls to use to work on some of the 

activities

Dreams to Reality activities we finished:

Activity 1

Select and complete 2 Career Exploration activities from the Cadette and 

Senior GS Interest Projects badge book

We did:

Law and Order Career Exploration 1 - 1 of our leaders is a lawyer and she 

explained about the different positions in a trial setting

Law and Order Career Exploration 4 - the girls planned and carried out a mock 

trial

Activity 2

Find out about at least 5 careers. Identify the type of training required and 

salary range.

(We counted our speakers for this and also for Activity 4 and Activity 5)  

All of our speakers were women:

American Heart Association professional - educational outreach and 

fundraising

Firefighter

Freelance Photographer (she is working for NBC for the Olympics)

Lawyer

Entrepreneur - partnership with husband producing and marketing a new yard 

game

**NOTE:  The husband/wife entrepreneurs brought their game to play and the 

girls really enjoyed this activity.  The game is an old Viking game that they 

learned while they were in Sweden on vacation several years ago.  It involves 

strategy and some eye/hand coordination and is good for ages 6 and up.  It is 

designed as an outdoor game to be played on many surfaces; dirt, grass, sand, 

but can be played indoors as well.  The playing field size can be changed to 

accommodate different age groups and skill levels.  My hard core 

You-want-me-to-try-what??? Cadettes really enjoyed this game.  They are now 

contacting different youth organizations and school districts to become 

licensed vendors for each organization.  I gave them the 800 number for 

GSUSA.  The game is fantastic and you can check it out at:

http://www.getkoob.com

We had the girls play the game first and then they sat down and listened to 

the wife speak about how she balances work and home, and how she has come to 

this latest career.  She has a PhD in genetics and she just quit her old job 

about 6 months ago so they can do this full time.  The girls asked good 

questions about game development, marketing, cost issues, materials used for 

the game, etc.

NOTE 2:  Each speaker brought something different (I didn't even think about 

these things) to their topic.  One brought an application form and her 

resume, another spoke about scholarships, time spent in class and time spent 

studying in college, teacher/student relationships and how students are 

treated.  Another spoke about starting in the field in one area just to get 

her foot in the door so she could end up where she is now.  A recurring theme 

was how anything that the girls learn through experience, school, family 

relationships, etc. will help them in whatever they do in the future.  Also, 

that they may go to college and receive their degrees in one thing and end up 

in a totally different field for their career.

For example:

Firefighter has Masters degree in physiology and kineseology (physical 

fitness), after passing both the written and physical tests, she was hired to 

develop a fitness program for the department and is now a full time 

firefighter with 2 different cities.

Entrepreneur has her PhD in genetics

American Heart Association professional has her Bachelors in Education

Activity 4

Research 2 fields in which women are not the majority

American Heart Association professional - educational outreach and 

fundraising

Firefighter

Freelance Photographer (she is working for NBC for the Olympics)

Lawyer

Entrepreneur - partnership with husband producing and marketing a new yard 

game

Activity 5

Interview 3 mothers with salaried positions. Find out how they balance jobs 

and family, how they came to be in their current position and what their 

future dreams are.

American Heart Association professional - educational outreach and 

fundraising

Freelance Photographer (she is working for NBC for the Olympics)

Entrepreneur - partnership with husband producing and marketing a new yard 

game

Activity 6

Collect several advertisements for at least 3 different positions that 

interest you.  Compare ads to get a general profile of each position.

We brought the Classifieds to the Lock In and the girls used one of our 

handouts to fill in for the information needed.  We told them to pick a field 

and then find 3 careers in that field.

PERSONAL CREST - CAREER ORIENTED

Draw a shield (visualize knight's shield, coat of arms, family crest, etc.) 

and separate it into 6 areas.  We drew one line vertically down the middle to 

separate it into 2 - halves and then 2 horizontal lines to separate it into 3 

- thirds to give us 6 areas.

When we ask the girls the questions, they are to draw pictures, symbols or 

write words to depict their responses.  We plan on this activity to be 

personal and only shared with the other girls if they are comfortable doing 

it.

1. Name one thing you are good at.

2. Where would you like to work geographically?

3. If you are guaranteed to be successful and do one job, what would it be?

4. When you graduate from high school what do you want to do?

5. What 1 value do you have now that will be most important or helpful in 

your future career?

6. What 1 word that describes you would you want someone hiring you to know?

Career Shield - didn't really "count" for the Dreams to Reality patch, but it 

was a wonderful way to get the girls settled before the next activity 

started.  We did 1 or 2 questions before several of the speakers and Activity 

6 and the girls seemed to enjoy it.

I drew a shield on a piece of paper (8 1/2 X 11 inches) without any heading.  

That way we can use it again for other activities and just change the theme 

of our questions.

WHO WANTS TO BE A MILLIONAIRE GAME (see further down for a list of the 

questions we used)

We asked the girls questions related to careers, thinking it would be 2 teams 

competing against each other.  We modified it slightly and instead of the 

girls sitting through this, we had the girls do this as a relay.  All of the 

girls received some chocolate candy at the end.

Cadette Challenge activities we finished:  (note: the girls had a book with 

copies of all the activities they did for the Lock In)

Section 1

Knowing myself better

The "Self-Esteem" activity on page 47 in the Cadette Girl Scout handbook

Pajama Fashion show with runway, lights, music and our professional 

photographer taking pictures.  They also went up in groups of 4 and the girls 

clapped for the 1 they thought was the "best" model.  The girls really 

enjoyed this part.  We did this as the last activity on Friday night.

Section 2

Relating to others better

Select and complete 2 activities from chapter 4

The "Families" activity on page 66 in the Cadette Girl Scout handbook

The "Friends" activity on pages 77-78 in the Cadette Girl Scout handbook

Section 3

Developing values for living

The 2 "Values" activities on pages 56 and 57 in the Cadette Girl Scout 

handbook

Section 5

Knowing about Girl Scouting

Read about Juliette Low in chapter 1.  Talk about her life to girls in troop 

or another audience

The girls read pages 8-9 and then discussed in groups.

***Section 4 - Contributing to my community - to be done in the troop setting

We made and decorated cookies, and decorated the bags for the Airmen's Cookie 

Drive at our local Air Force base in December.  We donated close to 30 dozen 

cookies.  The other troop has "adopted" a local nursing home and they are 

going to do a craft afternoon with the residents in January.

Final thoughts:

The Lock In went very well.  We only had 1 speaker not show up, but we had 

enough to count for the 5 careers (DTR activity 2), the 3 working moms (DTR 

activity 5) and 2 non-traditional careers (DTR activity 4).  The other 

activities worked very well to fit in around our speakers.  We did well with 

activities alternating between the girls sitting and listening and having 

them up and moving.  We tried to make these activities as "hands on" as 

possible, but the speakers were well received, especially the woman 

firefighter.

We gave the girls breaks (10-15 min) and they would play basketball and graze 

on the snacks that they provided.  I think giving the girls frequent 

(compared to adult training) breaks and feeding them makes a big difference 

in their willingness to get through all of this material and they were 

attentive and focused during the activities.  I noticed these were good 

strategies when I took our troop to Program Aide training last year which was 

an overnighter.

Also, the Senior Challenge has an activity that has to do with organizing a 

career fair.  I think this would fit the bill perfectly.  Our one Senior Girl 

Scout led the girls in many of the activities for the Dreams to Reality.  Her 

time there is going to count for her Senior GS Leadership pin and Senior Girl 

Scout Challenge - section 5 "Helping Others Know About Girl Scouting".  She 

is my one Senior and I am learning on her.  Looking back I should have had 

her come to the planning meetings, make the contacts, etc and that would have 

counted for the Senior Career Exploration pin option - Plan A Career Fair.

I hope that our Service Unit will do it again next year in the fall.  Our 

troop bonded during this event and the group dynamics have changed for the 

better.  I think that doing this as an event for several service units might 

be worthy of a Silver or Gold Award Project.  I know that my group of 3 

adults spent at least 10 hours in planning together.  I don't want to even 

think about the time I spent on the phone and email contacting our speakers, 

confirming with them, giving them directions and coordinating with the other 

troop who was in charge of the Cadette Challenge activities.  The Lock In 

itself ran from Friday 5:00 PM to Saturday 3:30 PM with the activities on 

Friday 6 - 10:30 PM and Saturday 8:30 - 3:00 PM.  Clean up of the recreation 

center took about 1/2 hour.  We had the girls take their things out to the 

cars during one of the breaks.

***********************************

From Dreams to Reality Career Search (handout we gave the girls to use with 

the speakers - so they each had 5 copies, 1 for each speaker)

Can be found at: http://www.geocities.com/Heartland/Orchard/4866/

1. List an occupation that you are interested: ____________________

2. What type of things does someone do in this occupation?

3. Describe the working conditions?

4. What is a related field?

5. Is this a common job for woman?

6. 6. In your opinion is this a job that will be in demand in another ten 

years? _____    Why or why not?

7. What is the salary range or average for this occupation?

8. What type of training is necessary for this career?

*****************************

Profile of jobs using Job Advertisements: (handout used with classifieds, has 

3 columns so they only needed 1 sheet each)

Can be found at: http://www.geocities.com/Heartland/Orchard/4866/

Career:

Job Title:

Where is the job located?

What type of duties will this person be performing?

What training is required?

How much experience do they want?

What special skills are they looking for?

How much are they willing to pay?

Is this a full-time, permanent job?

**************************

RESOURCES HANDOUT:

On-line Workshop for the From Dreams to Reality Patch!

http://www.geocities.com/Heartland/Orchard/4866/

Helpful Internet Links:

http://www.mapping-your-future.org/

http://www.adventuresineducation.org/

http://www.career-planning.com/highschool1.htm

http://www.clearinghouse.net/index.html

http://www.clas.ufl.edu/CLAS/american-universities.html  (Full list of 

universities)

http://www.petersons.com/   (Guides to colleges, financial aid, etc.)

http://go.to/chrisclass   (Broad offering of career links)

http://stats.bls.gov/ocohome.htm

Online Women's Business Center   http://www.onlinewbc.gov/

US DOL   http://www.dol.gov/dol/wb

High School and Beyond - interviews   

http://jfg.girlscouts.org/How/Work/interview.htm

http://www.dol.gov/dol/wb/public/wb_pubs/hotjobs.htm

Financial Aid Guides and More:

http://www.collegeboard.org

http://www.ed.gov/prog_info/SFA/StudentGuide/

http://www.finaid.org/scholarships/

http://www.scholarships101.com

http://www.scholarshipexperts.com

Preparation for College Entrance Exams:

http://www.testu.com

http://www.collegeboard.com

Student Career Planning Handbook:

Design Your Own Life: Design: from High School to Career

From: http://www.telesis.org

Newspaper across the US

http://dir.yahoo.com/News_and_Media/Newspapers/

Search by which subject in school interests you

http://stats.bls.gov/k12/html/edu_over.htm

Top 10 jobs for people who………

http://www.review.com/career/article.cfm?id=career\car_job_top_ten&jobs=0&

menuID=2&resources=1

Match your interests and skills with similar careers

http://career.missouri.edu/holland/

I really have no idea what I want to do

http://www.ncsu.edu/careerkey/

(select the menu option "you", sign in with an "alias" name, complete the 

questions, and when presented a screen of options, select "take the Career 

Key measure") 

THE CAREER INTERESTS GAME

http://career.missouri.edu/holland/

virtual interview

http://content.monster.com/jobinfo/interview/virtual/

Owning your own business

http://www.geocities.com/Heartland/Orchard/4866/ownbusiness.htmBottom of Form 
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Key Resources:

Directory of Occupational Titles (DOT) defines more than 20,000 occupations 

and includes information on the industries in which an occupation is found as 

well as descriptions of each job's task and responsibilities.

Occupational Outlook Handbook (OOH) describes job duties, education and 

training requirements, employment outlook, earnings, and working conditions 

for over 500 occupations.

Department of Labor

Room 1539

GAO Building

441G Street NW

Washington, DC  20202

OTHER RESOURCES I USED:

The Electronic Classroom: Career Education Date: 11/8/2001 1:30:06 AM 

Mountain Standard Time From: customercare@edgate.com To: 

copernicus-cc@news.edgate.com Sent from the Internet (Details)

Career Exploration Lesson

Purpose

One of the greatest challenges we all face is the decision on a career or 

vocation that meets our individual needs and interests. As educators with an 

influence in student's lives, we have the opportunity to share our knowledge 

and experiences through career exploration in the classroom.

This lesson plan is a starting point for assisting students in a career 

search. It is most appropriate for grades 7 through 12. Just allowing 

students a short visit to the school counselor or career center a few times 

during their high school careers does not allow time for full exploration. 

Career exploration must begin at a much earlier stage and continue throughout 

their high school career.

Main Objective

At the conclusion of this lesson, students will understand and apply the 

specific decision making skills that may assist in career planning.

Student Objectives

1. Identify reasons for beginning a career planning process early in the high 

school years

2. Understand decision-making processes used in career planning

3. Define career interests using a learned decision process

4. Outline a specific career focus and list steps necessary to obtain goals.

Teacher Activity/Lesson Introduction

Open lesson with students by discussing the meaning of the following:

Without a map, there is no way of knowing if you are on the right road, if 

you have arrived at your destination, or even if you are making progress. 

Without a plotted course, we may all be like Columbus who didn't know where 

he was going, didn't know how to get there, and didn't know where he was when 

he arrived!

Possible questions to ask:

Why do you need a map to assist in a career decision?

What would be the key elements of a career map?

How would a map or plan assist you in your career decision process?

How do you think most people decide on what career to pursue?

Activities for the Student

1. Assist students to clarify their work-related values using a self-interest 

test or by listing their interests, skills, and talents. An excellent 

handbook that includes forms and resources is "Design Your Own Life: from 

High School to Career". It may be obtained at http://www.telesis.org.

2. Utilizing the " Background Information for Teachers," present the four 

steps of the decision making process. Ask students to respond to items listed 

in Section 4.

3. Allow students the opportunity to use available school resources to search 

and create a list of occupations based on their values, interests, talents 

and work skills. Additionally, they should list school and community 

leadership opportunities and activities, as these are often required items in 

an admission process.

4. Identify Library, Career Center and Internet resources that will assist 

students in identifying college and vocational centers that provide training 

in their interest areas. The students will review required high school 

courses for college entrance for chosen vocation or career, identify major 

field of study for college or vocational center, obtain up-to-date 

information and printouts on occupations utilizing the Career Center, Library 

Resource Center, and Internet resources to determine education and training 

requirements for each occupation.

5. Ask students to visit the Web sites of their potential schools to gather 

information on admission requirements including required standardized tests 

(PSAT, SAT, ACT) and make a list of these requirements.

6. Gather information from colleges and other schools, write for brochures 

and catalogs, and attend college fairs.

7. Visit the school Career Center to review potential scholarships, and 

review Web sites available for scholarship information. Use this opportunity 

to review rules for searching the Internet and using Search Engines.

8. Ask the Career Counselor or Vocational Director to deliver a presentation 

on their services and available resources.

9. Assist students to research their tentative career choices in person. One 

of the best ways to know what a career is really like is to interview someone 

who is actively working in the field. They may know someone through a family 

connection, find a name in the phone book, or write to an organization and 

ask for someone willing to be interviewed. Encourage students to prepare 

carefully for their interviews and review questions ahead of time. 

Potential questions may include: 

Do you consider this a career or a "just a job?"

What do you like and dislike about your work?

What are the satisfying aspects of your work?

What personality traits are most important for success in this field? 

How did you choose this profession? 

Is this a growing field? 

What school subjects were most valuable to you? 

What would you recommend in education, work experience, and intern programs?

Does your work require special equipment, uniforms, etc... ?

Who pays for this equipment and/or clothes?

Are there "hidden" costs (licenses, certification, travel, clothes, 

passports, etc)?

Does your work require continuing education?

If you were starting over, what would you do / change?

Are there child care issues related to your work (odd shifts, unexpected long 

hours, on call, etc)?

Have you moved and/or traveled because of your work?

What are your plans for the future? (staying with this career or changing 

careers, etc).

Is there someone else in the field I could talk to?

If you are comfortable discussing this, what is the salary range for people 

in your profession?

10. Students will develop an action plan outlining specific steps for 

implementation of their career plan utilizing the information gathered.

11. Encourage students to share their discoveries with their parents and/or 

other significant adult(s).

Background Information for the Teacher Skills presented in career exploration 

may be broken down into steps that build toward the final goal. Decision 

processes are never neat and linear, but provide a map and sequential steps. 

If students engage in several of the decision steps outlined, they will find 

they are more focused and closer to understanding their career goals.

Steps to be considered in assisting students with decision-making and career 

exploration may include presentation and discussion of the following:

1. Making the decision to decide on a future vocation: The first step in any 

decision process is "DECIDE TO DECIDE." No matter how much we wish and dream, 

we must still take the first step in the process.

2. Begin by looking in: You will want to design a career that fits you rather 

than trying to squeeze into something that others decide will work. To do 

this you must turn your attention inward. Inquire into your nature and 

personality and then turn your attention to matching your vision to the 

realities of the outside world.

3. Seek full self-expression: You will want to consider and honor every 

aspect of your life, reviewing your nature and your intentions.

4. Break down the big question "What am I going to do with my life" into 

smaller, more manageable sections: Most people's minds jump from one 

potentially interesting career to another. You think of all the possible 

positive aspects of the job and are often left with a blizzard of mental 

images and opinions about potential careers. It is much easier to break the 

question into smaller components.

This will assist you in identifying the answers that will ultimately lead to 

building a map to a career that meets personal needs. Consider the following:

*Review natural talents and innate abilities:

Everyone is born with unique talents. These talents give each person a 

special ability to do certain kinds of tasks easily and happily. Talents are 

completely different from acquired knowledge, skills and interests. Your 

interests can change. You can gain new skills and knowledge. Your natural, 

inherited talents remain with you for your entire life.

*Discover personality traits and temperament:

People engaged in careers that make them suppress themselves at the job are 

often unhappy. A fit between you and your work includes and supports the full 

self-expression of your personality.

*Define purpose, meaning and mission:

People, who are engaged in something they care about and are proud of, are 

enthusiastic about their work. When they feel they are making a contribution, 

they are motivated to work.

*Stretch boundaries: 

Work to stretch as far as possible toward a career choice that will not be a 

compromise. At the same time, be realistic. It makes no sense to make plans 

you are unwilling or unable to achieve.

*Fulfill goals: 

Having something to work towards is an important part of the job of life and 

working. When you custom design your career around your needs and interests, 

you will fulfill your life goals and have a broader meaning and challenge on 

the job.

*Match rewards to values: 

Rewards are the motivators that help keep you happily performing at work. It 

is important to determine what rewards you will expect, whether they are 

monetary or otherwise, and determine if they exist in the workplace of your 

choice.

*Find compatible work environments: 

Work environments play a vital role in happiness on the job. You may want to 

consider your geographical environment, the organizational environment, along 

with the style and corporate personality that affects you at work.

*Ask questions: 

Your career choices stem from how well you answer fundamental questions about 

yourself and your future. The quality of your answers depends on how focused, 

how succinct and how clear you are willing to be when asking the important 

questions regarding who you are. Inquiry into self-knowledge is an essential 

skill in designing your life.

*Plan final steps: 

Are the careers you are considering really suitable, do-able and available? 

Do they fit you? Research is the key to understanding the reality of 

potential future careers.

Key Resources:

Directory of Occupational Titles (DOT) defines more than 20,000 occupations 

and includes information on the industries in which an occupation is found as 

well as descriptions of each job's task and responsibilities.

Occupational Outlook Handbook (OOH) describes job duties, education and 

training requirements, employment outlook, earnings, and working conditions 

for over 500 occupations.

In addition to these guides, there is a wealth of other career information 

available from the

Department of Labor, 

Room 1539,

GAO Building, 441G Street NW,

Washington, D.C. 20202

Helpful Internet Links:

http://www.mapping-your-future.org/

http://www.adventuresineducation.org/

http://www.career-planning.com/highschool1.htm

http://www.clearinghouse.net/index.html

http://www.clas.ufl.edu/CLAS/american-universities.html  (Full list of 

universities)

http://www.petersons.com/   (Guides to colleges, financial aid, etc.)

http://go.to/chrisclass   (Broad offering of career links)

Financial Aid Guides and More:

http://www.collegeboard.org

http://www.ed.gov/prog_info/SFA/StudentGuide/

http://www.finaid.org/scholarships/

http://www.scholarships101.com

http://www.scholarshipexperts.com

Preparation for College Entrance Exams:

http://www.testu.com

http://www.collegeboard.com

Student Career Planning Handbook:

Design Your Own Life: Design: from High School to Career

From: http://www.telesis.org

* List Problems or Questions?  Write to:      owner-WAGGGS-L@iupui.edu

* To send a message to everyone, write to:          WAGGGS-L@iupui.edu

* To find old postings, send the search request to: listserv@iupui.edu

*

*Include a TOPIC (followed by a colon) in the subject of messages

*Chat:  (including but not limited to: ants, patches, mascots,)

*TroopMgt: (includes girl discipline, money, parents, fundraising)

*AdultMgt: (management of adults at any level above the troop)

*Program: (Crafts, camping, service, ceremonies, songs, etc.)

*

*        Use the WAGGGS-L files to get answers to your questions!

* Help file:   information on managing and searching the list.

* Thinking Day file: a starting place for Thinking Day research.

* WAGGGS-L 101: an introduction to the list and its traditions.

* Files are found at http://www.iupui.edu/~sharrin/WAGGGS-L.htm

Dreams to Reality/Cadette Challenge Lock In continued:

********************

DREAMS TO REALITY LOCK-IN (I kept this from another WAGGGS-L post that 

another leader shared awhile back)

The girls came over at noon on Friday and left today at 7pm

Requirement #1, do two career activities from the IPP book: The girls had 

already written resumes at school, so I gave them credit for the Leadership 

IPP career activity #3 - create a resume that highlights your leadership 

experience and the skills and qualities you possess. Then, they interviewed 

the woman who was my second adult and also an artist. That was Visual Arts 

Career activity #1 - interview an artist in your community to determine her 

special qualities and skills. While they were doing some goofing off and we 

didn't have anything to do, she got out a portrait that she had brought to 

work on (in case she got bored). The girls were totally fascinated. She was 

doing it from a picture and it was quite remarkable in detail. They got that 

requirement out of the way without even realizing they were working. That is 

my kind of requirement. 

Had I not had an artist who was so easy to use, I would have used the Do You 

Get the Message IPP career activity #5 which is to design your own business 

cards. This is so easy to do with almost any of the print shop type programs. 

We almost did it anyway, but they were getting tired and grumpy and I decided 

not to push my luck. 

Requirement #2 - find out about at least five careers. Identify the training 

required and the salary range. They used a combination of career books that I 

checked out from the local kids section of the library and the web site 

http://stats.bls.gov/ocohome.htm - this is a wonderful site with 250 

descriptions of careers, training, job outlook, salary and lots and lots of 

detail - It is the same resource that is in the school counselors office and 

the local reference section of the library "Occupational Outlook Handbook" 

and the entire text seems to be online. Using the computer really made a 

difference in how much the girls wanted to look at things. They would much 

rather look for things on the computer than read the books. They also did 

some searches for different jobs they were interested in to see what would 

come up. 

Requirement # 3 was the one we opted out of. 

Requirement #4 - Research two fields in which women are not a majority. The 

girls came to the conclusion that they really didn't want those jobs anyway - 

firefighter, policeman, construction worker. I did point out that in some 

cases this also applied to things like scientists, professors, presidents of 

companies and such so that they understood that not all jobs dominated by men 

are the sweaty physical jobs they didn't want. One of the girls also has a 

mother that works in a local factory (large factory) doing stuff like welding 

and we talked about that a little bit. 

Requirement #5 - Interview three mothers with salaried positions. Find out 

how they balance their jobs and families, how they came to be in their 

current positions, and what their future dreams are. 

I fudged on this one a little bit. All of the girls in my troop have moms who 

have careers, so they don't need to be told that you can have a family and a 

career. So, I chose two mothers and one woman who was married but they have 

decided not to have kids at this point. I wanted to present the idea to them 

that it is okay not to have kids and what the difference in lifestyles is 

between those who have kids and those who don't. Basically, that the rewards 

are different and that each has it's own set of difficulties. The woman 

without children presented a very good point of what it is like to have your 

own career and to be married to someone who also has a career that must be 

considered. Both of them are specialized to a point - her husband to the 

point that there are probably only 1 or 2 places in each state where he would 

be employable, so she talked about how they have to take that into 

consideration before either of them can make any real decisions about 

changing jobs or moving (they have only been married for a year but she is 32 

and he is 40, so it isn't like they are just starting their lives either). 

The other two women both have careers that are common (teacher and customer 

satisfaction) so this presented an interesting contrast. 

The girls also were quick to note that the two women with kids were a bit 

late to arrive (dealing with kids) and had to get done and back to their kids 

fairly quickly (they didn't have all day to spend chit-chatting) while the 

woman without kids had a little more time to spend and wasn't as rushed. The 

contrast wasn't wasted on them. 

Requirement #6 - Collect several advertisements for at least three different 

positions that interest you. Compare the ads to get a general profile for 

each. This one scared me because it meant I had to remember to get a 

newspaper everyday - UNTIL I spent some time looking up newspapers on the 

WWW. If you go to this site, http://dir.yahoo.com/News_and_Media/Newspapers/ 

it will put you in touch with pretty much every newspaper across the US - 

more than 5000 of them and most of them with classified ads. It was 

wonderful, the girls got to go through and just look at the ads in different 

papers - they would pick categories they thought were interesting until they 

had found three they wanted to print. It would have been a VERY COLD DAY in 

---- before they would have read that many newspaper ads. This was quite a 

bonus that I discovered after I had done all my planning. 

So, this is how we did it. And I survived. Now I just have to get through 

next weekends Cadette Challenge. We probably could have done this in less 

time, but I allowed that they would want some time to just goof off on Friday 

night (and they did) and then I made sure to allow time for them to get 

plenty of sleep before we got started on Saturday (they all slept until 

almost noon) so that they would be civil to each other and me for the 

remainder of the day. And we had food. LOTS and LOTS of food. They ate almost 

4 dozen deviled eggs (did I mention there were only five of them?), a 

watermelon, a gallon of ice-cream, a dozen sandwiches, and I forget what 

else. Suffice it to say they were well fed for the sleepover. My friend 

described them as human garbage disposals. She was pretty much on target! :) 

Beth Girl Scouts of Sycamore Council Lafayette, IN 

******************************

On-line Workshop for the From Dreams to Reality Patch!  (THIS IS A FANTASTIC 

WEBSITE)

http://www.geocities.com/Heartland/Orchard/4866/

Cadette Girl Scouts may earn a career exploration patch known as From Dreams 

to Reality. This is one of the requirements for earning the Cadette Girl 

Scout Silver Award, the highest award a Cadette Girl Scout may earn, but any 

Cadette Girl Scout is encouraged to earn this patch, even if she doesn't plan 

to earn her Silver Award.

This workshop is set up to present the activities in a pre-set working order 

using resources available on the World Wide Web. Simply move to the next 

activity after completing each page. 

You will need to remain connected to the internet most of the time. There are 

some worksheets that you will download. It is assumed that you have Microsoft 

Word to be able to use and modify the worksheets. 

When you are done, you will have completed activities 1, 2, 4, and 6. You 

will then need to select and complete either Activity 3 or 5 in order to 

complete the patch.

This workshop is divided into 3 Sections:

Section I: Imagine the possibilities! 

In this section you will research careers that sound interesting to you. You 

will complete worksheets on the information you have learned. You will find 

real-life job advertisements for these positions. And then you will write 

your resume and practice interviewing for a job.

Section II: Look Wider Still! 

There are many jobs that women don't often think about when choosing a 

career. In this section, you will explore those occupations. You will also 

learn about starting your own business. Imagining a business you might want 

to start, you will calculate how much you might charge for your product or 

service.

Section III: Spend time with salaried women.

To complete the patch, you will need to move off-line. Select either Activity 

3 or Activity 5. Be sure to ask lots of questions!

Please take the time at the end to complete this evaluation.

Need help identifying interesting careers? Try one of these sites:

Search by which subject in school interests you

http://stats.bls.gov/k12/html/edu_over.htm

Top 10 jobs for people who………

http://www.review.com/career/article.cfm?id=career\car_job_top_ten&jobs=0&

menuID=2&resources=1

Match your interests and skills with similar careers

http://career.missouri.edu/holland/

I really have no idea what I want to do

http://www.ncsu.edu/careerkey/

(select the menu option "you", sign in with an "alias" name, complete the 

questions, and when presented a screen of options, select "take the Career 

Key measure") 

See Fastest Growing Occupations under Program/Dreams to Reality Lockin folder

THE CAREER INTERESTS GAME

http://career.missouri.edu/holland/

Welcome to the Career Interests Game! This is a game designed to help you 

match your interests and skills with similar careers. It can help you begin 

thinking about how your personality will fit in with specific work 

environments and careers. Come play along and see what happens! For more 

information about the Career Interests Game, careers, majors, and 

self-assessments (the SDS, Discover, Choices and SIGI-PLUS), call or come by 

the Career Center. 

Imagine walking into a room in which the six groups of people below are 

already interacting. Read the descriptions of each group and list the group 

you would be drawn to first, then your second choice, and finally your third 

choice. 

This exercise is based on Dr. John Holland's theory that people and work 

environments can be loosely classified into six different groups. Different 

peoples' personalities may find different environments more to their liking. 

While you may have some interests in and similarities to several of the six 

groups, you may be attracted primarily to two or three of the areas. These 

two or three letters are your Holland Code. 

For example, with a code of RES you would most resemble the Realistic type, 

somewhat less resemble the Enterprising type, and resemble the Social type 

even less.The types that are not in your code are the types you resemble 

least of all. Most people, and most jobs, are some combination of two or 

three of the Holland interest areas. 

Now select any of the Holland categories below to find out more information 

on areas of study at MU, career possibilities, co-curricular activities and 

identifications that correspond to your strongest interest areas. This will 

give you additional ways of checking out your career-related interests and 

getting involved in your career planning. 

This RIASEC model of occupations is the copyrighted work of Dr. John L. 

Holland, and his publisher, Psychological Assessment Resources, Inc. (PAR). 

For an assessment of your career interests, contact the Career Center to 

complete a Self-Directed Search, or take it online. 

REALISTIC

People who have athletic or mechanical ability, prefer to work with objects, 

machines, tools, plants or animals, or to be outdoors.

INVESTIGATIVE

People who like to observe, learn, investigate, analyze, evaluate or solve 

problems.

ARTISTIC

People who have artistic, innovating or intuitional abilities and like to 

work in unstructured situations using their imagination and creativity.

SOCIAL

People who like to work with people to enlighten, inform, help, train, or 

cure them, or are skilled with words.

ENTERPRISING

People who like to work with people, influencing, persuading, performing, 

leading or managing for organizational goals or economic gain.

CONVENTIONAL

People who like to work with data, have clerical or numerical ability, carry 

out tasks in detail or follow through on others' instructions.

 REALISTIC (the do'ers)

People who have athletic or mechanical ability, prefer to work with objects, 

machines, tools, plants or animals, or to be outdoors.

ARE YOU:

practical

athletic

straightforward/frank

mechanically inclined

a nature lover

thrifty

curious about the physical world

stable

concrete

reserved

self-controlled

independent

ambitious

systematic

persistent

CAN YOU:

fix electrical things 

solve electrical problems

pitch a tent

play a sport

read a blueprint

plant a garden 

operate tools and machinery

LIKE TO:

tinker with machines/vehicles

work outdoors

use your hands

be physically active

build things

tend/train animals

work on electronic equipment

HOBBIES:

Refinishing furniture

Growing plants/flowers

Playing sports

Hunting/fishing

Woodworking

Coaching team sports

Building models

Repairing cars, equipment, etc.

Target shooting

Landscaping

Taking exercise classes

CAREER POSSIBILITIES:

Aerospace Physiologist 

Air-Conditioning Mechanics 

Aircraft Mechanic 

Appliance Mechanics 

Aquaculturist 

Architectural Drafter 

Automobile Body Repairer 

Automotive Engineer 

Automobile Mechanic 

Baker/Chef 

Bookbinder 

Bricklayer 

Busdriver 

Butcher 

Carpenter 

Cement Worker and Terrazzo Worker 

Compositor 

Construcion Worker 

Corrections Officer 

Dental Assistant 

Dental Laboratory Technician 

Dental Technician 

Diesel Mechanic 

Drafter 

Electrical Engineer 

Electrician 

Electroplater 

Exercise Careers 

Farm Equipment Manager 

Farmer 

Farm Manager 

Fiber Optics Technician 

Firefighter 

Fish Hatchery Manager 

Floral Designer

Forester 

Furnace Installer 

Geodetic Surveyor 

Glazier 

Groundskeeper

Industrial Supervisor 

Instrument Repair and Maintenance 

Jeweler 

Laboratory Technician 

Line Installer 

Logger 

Machinist 

Maintenance Repairer 

Mechanical Engineer 

Metallurgical Technician 

Oceanographer 

Optician 

Painter 

Petroleum Engineer 

Plumber 

Practical Nurse 

Printing Press Operator 

Property Manager 

Quality Control Manager 

Radio/T.V. Repair 

Radiochemist 

Sailor 

Sheet Metal Worker 

Structural Steelworker 

Tailor 

Tool and Die Maker 

Truck Driver 

Upholsterer 

Watchmaker 

Water Quality Specialist 

Welder 

Woodworking

INVESTIGATIVE (The Thinkers)

People who like to observe, learn, investigate, analyze, evaluate or solve 

problems.

ARE YOU:

inquisitive 

analytical 

scientific 

observant 

precise 

scholarly 

cautious 

intellectually self-confident

introspective 

reserved 

broad-minded 

independent 

logical 

complex 

curious 

CAN YOU:

think abstractly 

solve math problems 

understand scientific theories

do complex calculations

use a microscope or computer

interpret formulas 

LIKE TO:

explore a variety of ideas

use computers

work independently

perform lab experiments

read scientific or technical journals

analyze data

deal with abstractions

do research

be challenged

HOBBIES:

Book club

Astronomy

Crossword puzzles/board games

Preservation of endangered species

Computers

Visiting museums

Collecting rocks, stamps, coins, etc.

Amateur Radio

Recreational flying

CAREER POSSIBILITIES:

Actuary 

Agronomist 

Anesthesiologist 

Anthropologist 

Archeologist 

Biochemist 

Biologist 

Cardiopulmonary Technician 

Cartographer 

Chemical Engineer 

Chemical Technician 

Chemist 

Chiropractor 

Civil Engineer 

Computer Engineer 

Computer Programmer 

Computer Systems Analyst 

Dentist 

Ecologist 

Economist 

Electrical Engineer 

Geographer 

Geologist 

Hazardous Waste Technician 

Horticulturist 

Industrial Arts Teacher 

Management Consultant 

Marketing Research Analyst 

Mathematician 

Medical Lab Technologist 

Medical Technologist 

Meteorologist 

Nurse Practitioner 

Pharmacist 

Physician, General Practice 

Physician Assistant 

Psychologist 

Research Analyst 

Software Engineer  

Statistician 

Technical Writer 

Veteranarian 

Web Site Developer 

 ARTISTIC (The Creators)

People who have artistic, innovating or intuitional abilities and like to 

work in unstructured situations using their imagination and creativity.

ARE YOU:

creative

intuitive 

imaginative

innovative

unconventional

emotional

independent

expressive

original 

introspective

impulsive

sensitive

courageous

open

complicated

idealistic

nonconforming

CAN YOU:

sketch, draw, paint

play a musical instrument

write stories, poetry, music

sing, act, dance

design fashions or interiors

LIKE TO:

attend concerts, theatres, art exhibits

read fiction, plays, and poetry

work on crafts

take photographs

express yourself creatively

deal with ambiguous ideas

HOBBIES:

Photography

Performing

Writing stories, poems, etc.

Desktop publishing

Sewing

Taking dance lessons

Visiting art museums

Designing sets for plays

Travel

Playing a musical instrument

Homemade crafts

Painting

Speaking foreign languages

CAREER POSSIBILITIES:

Actor/Actress 

Advertising Art Director 

Advertising Manager 

Architect 

Clothing/Fashion Designer 

Copywriter 

Dancer 

Choreographer 

Drama Teacher 

English Teacher 

Fashion Illustrator 

Furniture Designer 

Graphic Designer 

Interior Designer 

Journalist/Reporter 

Landscape Architect 

Medical Illustrator

Museum Curator 

Music Teacher 

Photographer 

Writers/Editors 

SOCIAL (The Helpers)

People who like to work with people to enlighten, inform, help, train, or 

cure them, or are skilled with words.

ARE YOU:

friendly 

helpful 

idealistic 

insightful 

outgoing 

understanding 

cooperative 

generous 

responsible 

forgiving 

patient 

empathic 

kind 

persuasive 

CAN YOU:

teach/train others 

express yourself clearly

lead a group discussion

mediate disputes 

plan and supervise an activity

cooperate well with others

LIKE TO:

work in groups 

help people with problems

participate in meetings

do volunteer work 

work with young people

play team sports 

serve others 

HOBBIES:

Volunteering with social action groups

Writing letters 

Joining campus or community organizations

Helping others with personal concerns

Meeting new friends 

Attending sporting events

Caring for children 

Religious activities

Going to parties 

Playing team sports 

CAREER POSSIBILITIES:

Air Traffic Controler 

Athletic Trainer 

Chaplain 

City Manager 

College Professor 

Community Planner 

Counseling Psychologist 

Counselor/Therapist 

Cosmetologist 

Cruise Director 

Dental Hygienist 

Detective 

Dietition 

Elementary School Teacher 

Executive House Keeper 

Family and Consumer Scientist 

Hairstylist 

High School Teacher 

Historian 

Home Economist 

Home Economics Teacher 

Homemaker 

Hospital Administrator 

Ind./Organizational Psychologist 

Insurance Claims Examiner 

Librarian 

Mail Carrier 

Medical Assistant 

Medical Record Administrator 

Minister 

Priest

Rabbi

Nurse/Midwife 

Occupational Therapist 

Paralegal 

Park Naturalist 

Personnel Recruiter 

Personnel, Training, and Labor Relations Specialist

Physical Therapist 

Physical Therapy Aide 

Police Officer 

Preschool Worker 

Professional Athlete 

Probation and Parole Officer 

Public Health Educator 

Radiological Technologist 

Real Estate Appraiser 

Recreation Director 

Recreational Therapist 

Registered Nurse 

Relocation Counselor 

Retirement Counselor 

School Counselor 

School Principal-Administrator

Secondary School Teacher

Social Worker 

Sociologist

Special Education Teacher 

Speech Pathologist 

Teacher's Aid 

Business Teacher

Ticket Agent 

Vocational Agricultural Teacher

Vocational-Rehab. Counselor

X-Ray Technician 

ENTERPRISING (The Persuaders)

People who like to work with people, influencing, persuading, performing, 

leading or managing for organizational goals or economic gain.

ARE YOU:

self-confident

assertive 

sociable 

persuasive 

enthusiastic 

energetic 

adventurous 

popular 

impulsive 

ambitious 

inquisitive 

agreeable 

talkative 

extroverted 

spontaneous 

optimistic 

CAN YOU:

initiate projects 

convince people to do things your way

sell things or promote ideas

give talks or speeches

organize activities 

lead a group 

persuade others 

LIKE TO:

make decisions affecting others 

be elected to office 

win a leadership or sales award

start your own service or business

campaign politically 

meet important people

have power or status

HOBBIES:

Discussing Politics 

Reading Business Journals

Watching the Stock Market

Attending Meetings and Conferences

Selling Products

Leading Campus of Community Organizations

Operating a Home Business

CAREER POSSIBILITIES:

Advertising, marketing, and public relations managers 

Advertising Sales Representative

Automobile Sales Worker

Financial Planner

Barber/Hairdresser

Bartender

Benefits Manager

Financial Manager

Buyer

Insurance Adjuster

Computer Operator

Cook/Chef

Credit Analyst

Credit Manager

Dental Assistant

Educational - Training Manager

Educational Administrator

Emergency Medical Technician

Flight Attendant

Food Service Manager

Foreign Service Officer

Funeral Director

Health Services Manager

Hotel Manager

Housekeeper

Industrial Engineer

Insurance Agent

Interpreter

Journalism

Lawyer/Attorney

Lobbyist

Manufacturer's Representative 

Office Manager

Public Relations Representative

Real Estate Agent

Restaurant Manager 

Retail Sales Person

Retail Store Manager

Sales Manager

Sales Representative

Social Service Director

Stockbroker

Tax Accountant

Traffic Clerks

Travel Agent

Urban Planner

 CONVENTIONAL (The Organizers)

People who like to work with data, have clerical or numerical ability, carry 

out tasks in detail or follow through on others' instructions.

ARE YOU:

well-organized

accurate

numerically inclined 

methodical

conscientious

efficient

conforming 

orderly

practical

thrifty

systematic

structured

polite

ambitious

obedient

persistent

CAN YOU:

work well within a system

do a lot of paper work in a short time

keep accurate records

use a computer terminal

write effective business letters

LIKE TO:

follow clearly defined procedures

use data processing equipment

work with numbers

type or take shorthand

be responsible for details

collect or organize things

HOBBIES:

Collecting memorabilia 

Arranging and organizing household or workshop, etc.

Playing computer or card games 

Collecting any related objects 

Keeping club or family records and files

Reading home magazines 

Studying tax laws 

Practicing Clutter's Last Stand 

Writing family history 

CAREER POSSIBILITIES: 

Abstractor 

Accountant 

Accounting Clerk and Bookkeeper 

Administrative Assistant 

Bank Teller 

Budget Analyst 

Building Inspector 

Business Teacher 

Cashier 

Catalog Librarian 

Clerk 

Computer Operator 

Cost Accountant 

Court Reporter 

Customs Inspector 

Data processing worker 

Electronic Mail Technician 

File Clerk 

Financial Analyst 

Insurance Adjuster 

Insurance Underwriter 

Internal Auditor 

Key Punch Operator 

Kindergarten Teacher 

Legal Secretary 

Library Assistant 

Medical Records Technician 

Medical Secretary 

Safety Inspector 

Service Station Attendant 

Tax Consultant 

Telephone Operator 

Typist

 Test your knowledge of Working Women

http://www.geocities.com/Heartland/Orchard/4866/quizworkingwomen.htm

prepared for G. S. Wagon Wheel Council, SU 12 by K. Williamson

Facts from: Online Women's Business Center (http://www.onlinewbc.gov/) and 

the US DOL (http://www.dol.gov/dol/wb)

1. In 1998 there were 64 million women in the labor force (working or looking 

for work). These 64 million women represented _______of the total U.S. Labor 

force.

35 %

46 %

51 %

60 %

2. Which occupation had the highest median weekly earnings for women in 1998?

Lawyers and judges

Engineers, architects, and surveyors

Mathematical and computer scientists

Health diagnosing occupations

3. What percentage of employed women are employed full time (at least 35 

hours per week)? 

25 %

45 %

60 %

74 %

4. When comparing the median weekly earnings of women and men who work full 

time, women earn _______ what men earn. 

About 2/3 of

About 3/4 of

About the same amount as

A little more than

5. 23% of all families with children under 18 were maintained by women. Of 

all families maintained by women, nearly ______are living below the poverty 

level. 

1 out of 10

1 out of 5

1 out of 3

half

6. In 1999, for women age 25 years or over, the higher the level of 

education, _________ the unemployment rate. 

The lower

There was no effect on

The higher

ANSWERS:

1.  46%

2.  lawyers and judges

3.  74 %

4.  about 3/4 of

5.  1 out of 3

6.  the lower

Write Your Resume and Practice Job Interviewing!

A resume is a summary of the education and experiences you bring to a job. 

High School and Beyond - writing resumes (instructions)

http://jfg.girlscouts.org/How/Work/resumes.htm

High School and Beyond - interviews

http://jfg.girlscouts.org/How/Work/interview.htm

virtual interview

http://content.monster.com/jobinfo/interview/virtual/

* List Problems or Questions?  Write to:      owner-WAGGGS-L@iupui.edu

* To send a message to everyone, write to:          WAGGGS-L@iupui.edu

* To find old postings, send the search request to: listserv@iupui.edu

*

*Include a TOPIC (followed by a colon) in the subject of messages

*Chat:  (including but not limited to: ants, patches, mascots,)

*TroopMgt: (includes girl discipline, money, parents, fundraising)

*AdultMgt: (management of adults at any level above the troop)

*Program: (Crafts, camping, service, ceremonies, songs, etc.)

*

*        Use the WAGGGS-L files to get answers to your questions!

* Help file:   information on managing and searching the list.

* Thinking Day file: a starting place for Thinking Day research.

* WAGGGS-L 101: an introduction to the list and its traditions.

* Files are found at http://www.iupui.edu/~sharrin/WAGGGS-L.htm

Dreams to Reality/Cadette Challenge Lock In continued:

************************

Nontraditional occupations

What is a nontraditional occupation?

Many people think nontraditional jobs for women are jobs that are dirty, 

dangerous, or physically demanding. In reality, these jobs span all 

occupational groups. For example, judges, dentists, clergy, and musicians are 

all nontraditional occupations for women.

One reason it is wise for women to look at these occupations is that they 

tend to offer higher wages than many of the occupations where women are in 

the majority. Many of them are also growing at a faster rate and they 

typically have good career ladders.

The U.S. Department of Labor defines nontraditional occupations for women as 

those jobs in which women make up less than 25% of the total number of 

workers. For the purposes of this exercise, we will concentrate on jobs 

defined as "nontraditional."

Table 1

Selected high-paying, fast-growing, nontraditional occupations for women

Occupations Percent Women   Weekly Earnings Total Job Openings1 Percent 

Change2

Architects  16.7    702 35  17

Police and detectives   15.3    582 416 24

Engineers   8.5 897 581 19

Construction inspectors 8.5 648 28  22

Insulation workers  6.9 485 34  20

Mechanics and repairers 4.3 519 1,950   11

Firefighters    2.6 629 169 16

__________

1In thousands between 1994-2005. 

2Between 1994-2005.

source: http://www.dol.gov/dol/wb/public/wb_pubs/hotjobs.htm

Test your knowledge of Nontraditional Occupations for Women

1. The majority of women are employed in what major occupational category? 

Managerial and Professional Specialties

Technical, sales, and administrative support

Service occupations

Operators, Fabricators, Laborers

2. What percent of working women worked in nontraditional jobs in 1998? 

13  %

21 %

25 %

30 &

3. Women in nontraditional jobs typically earn how much compared to women in 

traditional occupations? 

10 % less

about the same

10 % more

20 - 30 % more

ANSWERS:

1. Technical, sales, and administrative support

2. 13 %

3. 20 - 30 % more

Owning your own business

http://www.geocities.com/Heartland/Orchard/4866/ownbusiness.htmBottom of Form 

3

Workshop Evaluation

Please take time to complete and submit this evaluation.

1. A career field I hadn't thought about before, but now might consider is:

2. I was surprised to learn: 

3. The thing I liked best about this workshop was: 

A suggestion for improving this workshop would be:

Other comments: 

Your email address (optional, but if I have questions, I'd love to be able to 

ask you!)

*****************************

WHO WANTS TO BE A MILLIONAIRE QUESTIONS AND NON-TRADITIONAL CAREER INFO

Traditionally, going to school full time, how many years will it take you to 

earn a masters degree in addition to your first bachelor's degree?

A. 1

B. 2  CORRECT ANSWER

C. 3

D. 4

Traditionally, going to school full time, how many years will it take you to 

earn a doctorate degree in addition to your first bachelor's degree?

A. 1

B. 2  CORRECT ANSWER

C. 3

D. 4

Medical school traditionally takes how many years to complete?

A. 1

B. 2

C. 3

D. 4  CORRECT ANSWER

Which of the following careers require college rather than specialized 

training?

A. flight attendant

B. Emergency medical technician

C. Physical therapist   CORRECT ANSWER

D. Dental hygienist

In order to be in the military which of the following do you have to have?

A. college degree

B. high school diploma or equivalent  CORRECT ANSWER

C. beanie baby

D. U.S. citizenship

Which one of these is not one of the fastest growing occupations?

A. curators, archivists and museum technicians

B. veterinarians

C. manicurists

D. astronaut  CORRECT ANSWER

In 1998 there were 64 million women in the labor force (working or looking 

for work). These 64 million women represented _______of the total U.S. Labor 

force.

A. 35 %

B. 46 %  CORRECT ANSWER

C. 51 %

D. 60 %

Which occupation had the highest median weekly earnings for women in 1998?

A. Lawyers and judges  CORRECT ANSWER

B. Engineers, architects, and surveyors

C. Mathematical and computer scientists

D. Health diagnosing occupations

What percentage of employed women are employed full time (at least 35 hours 

per week)? 

A. 25 %

B. 45 %

C. 60 %

D. 74 %  CORRECT ANSWER

When comparing the median weekly earnings of women and men who work full 

time, women earn _______ what men earn. 

A. About 2/3 of

B. About 3/4 of  CORRECT ANSWER

C. About the same amount as

D. A little more than

23% of all families with children under 18 were maintained by women. Of all 

families maintained by women, nearly ______are living below the poverty 

level. 

A. 1 out of 10

B. 1 out of 5

C. 1 out of 3  CORRECT ANSWER

D. half

In 1999, for women age 25 years or over, the higher the level of education, 

_________ the unemployment rate. 

A. The lower  CORRECT ANSWER

B. There was no effect on

C. The higher

The majority of women are employed in what major occupational category? 

A. Managerial and Professional Specialties

B. Technical, sales, and administrative support  CORRECT

C. Service occupations

D. Operators, Fabricators, Laborers

What percent of working women worked in nontraditional jobs in 1998? 

A. 13 %  CORRECT ANSWER

B. 21 %

C. 25 %

D. 30 &

Women in nontraditional jobs typically earn how much compared to women in 

traditional occupations?

A. 10 % less

B. about the same

C. 10 % more

D. 20 - 30 % more CORRECT ANSWER

Nontraditional occupations

What is a nontraditional occupation?

Many people think nontraditional jobs for women are jobs that are dirty, 

dangerous, or physically demanding. In reality, these jobs span all 

occupational groups. For example, judges, dentists, clergy, and musicians are 

all nontraditional occupations for women.

One reason it is wise for women to look at these occupations is that they 

tend to offer higher wages than many of the occupations where women are in 

the majority. Many of them are also growing at a faster rate and they 

typically have good career ladders.

The U.S. Department of Labor defines nontraditional occupations for women as 

those jobs in which women make up less than 25% of the total number of 

workers. For the purposes of this exercise, we will concentrate on jobs 

defined as "nontraditional."

**************************

SEVEN KINDS OF SMARTS  (a mom gave this to me just before we went and I 

thought it might be a nice resource to give the girls)

Gardner's Seven Intelligences

http://busboy.sped.ukans.edu/~adams/epr300/resources/gardner.shtml

(text from Bill Allen, photo from 

http://www.ed.psu.edu/dept/ae-insys-wfed/insys/esd/Gardner)

http://adulted.about.com/library/weekly/aa110799.htm?iam=dpile&

terms=gardner%27s+seven+intelligences

Logical/Mathematic

Children with lots of logical inteligence are interested in patterns, 

categories and relationships. They are drawn to arithmetic problems, strategy 

games and experiments. 

· Can you do math problems in your head? 

· Do you enjoy computers? 

· Do you like to play chess, checkers, or other strategy games? 

· Do you reason things out logically? 

· Do you make experiments to test out things you don't understand? 

· Do you spend a lot of time on logic puzzles? 

· Do you ask questions such as, "When did time begin?" 

Verbal/Linguistic

Children with this kind of intelligence enjoy writing, reading, telling 

stories or doing crossword puzzles. 

· Do you like to write? 

· Do you like to tell jokes and stories? 

· Do you have a good memory for names, places, and dates? 

· Do you enjoy reading books in your spare time? 

· Do you spell words correctly and easily? 

· Do you Enjoy nonsense rhymes, poems and tongue twisters? 

· Do you enjoy crossword puzzles and games such as Scrabble? 

Visual/Spatial

These children think in images and pictures. They may be fascinated with 

mazes or jigsaw puzzles, or spend free time drawing, building with Legos or 

daydreaming. 

· Do you like to draw and sketch? 

· Do you get clear pictures in your head when you think about something? 

· Can you easily read charts, maps, and diagrams? 

· Do you like to view films, videos, or slides when learning new things? 

· Do you enjoy jigsaw puzzles? 

· Do you daydream a lot? 

· Do you enjoy taking things apart and putting them back together? 

Bodily/Kinesthetic

These kids process knowledge through bodily sensations. They are often 

athletic, dancers or good at crafts such as sewing or woodworking. 

· Do you do well in competitive sports? 

· Do you move, twitch, or fidget while sitting in a chair? 

· Do you like physical activities like running, swimming, biking, and hiking? 

· Do you need to touch people when you converse with them? 

· Do you like scary amusement park rides? 

· Are you good at making things like crafts or woodworking? 

· Can you imitate other people's movements, gestures, or behaviors? 

Musical

Musical children are always singing or drumming to themselves. They are 

usually quite aware of sounds others may miss. These kids are often 

discriminating listeners. 

· Do you play a musical instrument? 

· Can you remember the melodies of songs? 

· Can you tell when someone is off key? 

· Do you need music in order to study? 

· Do you collect records, tapes, or CDs? 

· Do you sing to yourself? 

· Can you keep time to music by picking up the rhythm or beat? 

Intrapersonal

These children may be shy. They are very aware of their own feelings and are 

self-motivated. 

· Are you strongly independent? 

· Do you have strong opinions about certain subjects? 

· Do you like to live in your own inner, private world? 

· Do you like to be alone when you work on hobbies? 

· Are you very self-confident? 

· Are you unique in your style of dress, behavior, or attitude? 

· Do you like working on projects by yourself? 

Interpersonal

Children who are leaders among their peers, who are good at communicating and 

who seem to understand others' feelings and motives possess interpersonal 

intelligence. 

· Do you have a lot of friends? 

· Do you socialize a lot in school or around the neighborhood? 

· Do you seem to be "street smart"? 

· Do you get involved in after school activities? 

· Do you take the role of family mediator when disagreements arise? 

· Do you enjoy playing group games? 

· Do you have a lot of empathy for the feelings of others? 

******************************************

FASTEST GROWING OCCUPATIONS AND OCCUPATIONS HAVING THE LARGEST NUMERICAL 

INCREASE IN EMPLOYMENT

I have this as a .pdf file and if you are interested in it, you can find it 

at:

http://www.geocities.com/Heartland/Orchard/4866/

this is the online Dreams to Reality website.

****************************

I have this as a .pdf file and if you are interested in it, you can find it 

at:

http://www.geocities.com/Heartland/Orchard/4866/

this is the online Dreams to Reality website.

*******************************

sample resume

I have this as a .pdf file and if you are interested in it, you can find it 

at:

http://www.geocities.com/Heartland/Orchard/4866/

this is the online Dreams to Reality website.

We didn't use this for this workshop and I know that this is an activity for 

1 of the IPPs related to business and also an activity for the Senior  Career 

 Interest Pin.
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Dreams to Reality/Cadette Challenge Lock In continued:

************************

Nontraditional occupations

What is a nontraditional occupation?

Many people think nontraditional jobs for women are jobs that are dirty,

dangerous, or physically demanding. In reality, these jobs span all

occupational groups. For example, judges, dentists, clergy, and musicians are

all nontraditional occupations for women.

One reason it is wise for women to look at these occupations is that they

tend to offer higher wages than many of the occupations where women are in

the majority. Many of them are also growing at a faster rate and they

typically have good career ladders.

The U.S. Department of Labor defines nontraditional occupations for women as

those jobs in which women make up less than 25% of the total number of

workers. For the purposes of this exercise, we will concentrate on jobs

defined as "nontraditional."

Table 1

Architects

Percent Women 16.7

Weekly Earnings $702

Total Job Openings1 35

Percent Change2  17

Police and detectives

Percent Women 15.3

Weekly Earnings $582

Total Job Openings1 416

Percent Change2  24

Engineers

Percent Women 8.5

Weekly Earnings $897

Total Job Openings1 581

Percent Change2  19

Construction inspectors

Percent Women 8.5

Weekly Earnings $648

Total Job Openings1 25

Percent Change2  22

Insulation workers

Percent Women 6.9

Weekly Earnings $485

Total Job Openings1 34

Percent Change2  20

Mechanics and repairers

Percent Women 4.3

Weekly Earnings $519

Total Job Openings1 1,950

Percent Change2  11

Firefighters

Percent Women 2.6

Weekly Earnings $629

Total Job Openings1 169

Percent Change2  16

__________

1In thousands between 1994-2005.

2Between 1994-2005.

source: http://www.dol.gov/dol/wb/public/wb_pubs/hotjobs.htm

Test your knowledge of Nontraditional Occupations for Women

1. The majority of women are employed in what major occupational category?

Managerial and Professional Specialties

Technical, sales, and administrative support

Service occupations

Operators, Fabricators, Laborers

2. What percent of working women worked in nontraditional jobs in 1998?

13 %

21 %

25 %

30 &

3. Women in nontraditional jobs typically earn how much compared to women in

traditional occupations?

10 % less

about the same

10 % more

20 - 30 % more

ANSWERS:

1. Technical, sales, and administrative support

2. 13 %

3. 20 - 30 % more

Owning your own business

http://www.geocities.com/Heartland/Orchard/4866/ownbusiness.htmBottom of

Form3

Workshop Evaluation

Please take time to complete and submit this evaluation.

1. A career field I hadn't thought about before, but now might consider is:

2. I was surprised to learn:

3. The thing I liked best about this workshop was:

A suggestion for improving this workshop would be:

Other comments:

Your email address (optional, but if I have questions, I'd love to be able to

ask you!)

*****************************

WHO WANTS TO BE A MILLIONAIRE QUESTIONS AND NON-TRADITIONAL CAREER INFO

Traditionally, going to school full time, how many years will it take you to

earn a masters degree in addition to your first bachelor's degree?

A. 1

B. 2 CORRECT ANSWER

C. 3

D. 4

Traditionally, going to school full time, how many years will it take you to

earn a doctorate degree in addition to your first bachelor's degree?

A. 1

B. 2 CORRECT ANSWER

C. 3

D. 4

Medical school traditionally takes how many years to complete?

A. 1

B. 2

C. 3

D. 4 CORRECT ANSWER

Which of the following careers require college rather than specialized

training?

A. flight attendant

B. Emergency medical technician

C. Physical therapist CORRECT ANSWER

D. Dental hygienist

In order to be in the military which of the following do you have to have?

A. college degree

B. high school diploma or equivalent CORRECT ANSWER

C. beanie baby

D. U.S. citizenship

Which one of these is not one of the fastest growing occupations?

A. curators, archivists and museum technicians

B. veterinarians

C. manicurists

D. astronaut CORRECT ANSWER

In 1998 there were 64 million women in the labor force (working or looking

for work). These 64 million women represented _______of the total U.S. Labor

force.

A. 35 %

B. 46 % CORRECT ANSWER

C. 51 %

D. 60 %

Which occupation had the highest median weekly earnings for women in 1998?

A. Lawyers and judges CORRECT ANSWER

B. Engineers, architects, and surveyors

C. Mathematical and computer scientists

D. Health diagnosing occupations

What percentage of employed women are employed full time (at least 35 hours

per week)?

A. 25 %

B. 45 %

C. 60 %

D. 74 % CORRECT ANSWER

When comparing the median weekly earnings of women and men who work full

time, women earn _______ what men earn.

A. About 2/3 of

B. About 3/4 of CORRECT ANSWER

C. About the same amount as

D. A little more than

23% of all families with children under 18 were maintained by women. Of all

families maintained by women, nearly ______are living below the poverty

level.

A. 1 out of 10

B. 1 out of 5

C. 1 out of 3 CORRECT ANSWER

D. half

In 1999, for women age 25 years or over, the higher the level of education,

_________ the unemployment rate.

A. The lower CORRECT ANSWER

B. There was no effect on

C. The higher

The majority of women are employed in what major occupational category?

A. Managerial and Professional Specialties

B. Technical, sales, and administrative support CORRECT

C. Service occupations

D. Operators, Fabricators, Laborers

What percent of working women worked in nontraditional jobs in 1998?

A. 13 % CORRECT ANSWER

B. 21 %

C. 25 %

D. 30 &

Women in nontraditional jobs typically earn how much compared to women in

traditional occupations?

A. 10 % less

B. about the same

C. 10 % more

D. 20 - 30 % more CORRECT ANSWER

Nontraditional occupations

What is a nontraditional occupation?

Many people think nontraditional jobs for women are jobs that are dirty,

dangerous, or physically demanding. In reality, these jobs span all

occupational groups. For example, judges, dentists, clergy, and musicians are

all nontraditional occupations for women.

One reason it is wise for women to look at these occupations is that they

tend to offer higher wages than many of the occupations where women are in

the majority. Many of them are also growing at a faster rate and they

typically have good career ladders.

The U.S. Department of Labor defines nontraditional occupations for women as

those jobs in which women make up less than 25% of the total number of

workers. For the purposes of this exercise, we will concentrate on jobs

defined as "nontraditional."

**************************

SEVEN KINDS OF SMARTS (a mom gave this to me just before we went and I

thought it might be a nice resource to give the girls)

Gardner's Seven Intelligences

http://busboy.sped.ukans.edu/~adams/epr300/resources/gardner.shtml

(text from Bill Allen, photo from

http://www.ed.psu.edu/dept/ae-insys-wfed/insys/esd/Gardner)

http://adulted.about.com/library/weekly/aa110799.htm?iam3Ddpile&

terms3Dgardner%27s+seven+intelligences

Logical/Mathematic

Children with lots of logical intelligence are interested in patterns,

categories and relationships. They are drawn to arithmetic problems, strategy

games and experiments.

 Can you do math problems in your head?

 Do you enjoy computers?

 Do you like to play chess, checkers, or other strategy games?

 Do you reason things out logically?

 Do you make experiments to test out things you don't understand?

 Do you spend a lot of time on logic puzzles?

 Do you ask questions such as, "When did time begin?"

Verbal/Linguistic

Children with this kind of intelligence enjoy writing, reading, telling

stories or doing crossword puzzles.

 Do you like to write?

 Do you like to tell jokes and stories?

 Do you have a good memory for names, places, and dates?

 Do you enjoy reading books in your spare time?

 Do you spell words correctly and easily?

 Do you Enjoy nonsense rhymes, poems and tongue twisters?

 Do you enjoy crossword puzzles and games such as Scrabble?

Visual/Spatial

These children think in images and pictures. They may be fascinated with

mazes or jigsaw puzzles, or spend free time drawing, building with Legos or

daydreaming.

 Do you like to draw and sketch?

 Do you get clear pictures in your head when you think about something?

 Can you easily read charts, maps, and diagrams?

 Do you like to view films, videos, or slides when learning new things?

 Do you enjoy jigsaw puzzles?

 Do you daydream a lot?

 Do you enjoy taking things apart and putting them back together?

Bodily/Kinesthetic

These kids process knowledge through bodily sensations. They are often

athletic, dancers or good at crafts such as sewing or woodworking.

 Do you do well in competitive sports?

 Do you move, twitch, or fidget while sitting in a chair?

 Do you like physical activities like running, swimming, biking, and hiking?

 Do you need to touch people when you converse with them?

 Do you like scary amusement park rides?

 Are you good at making things like crafts or woodworking?

 Can you imitate other people's movements, gestures, or behaviors?

Musical

Musical children are always singing or drumming to themselves. They are

usually quite aware of sounds others may miss. These kids are often

discriminating listeners.

 Do you play a musical instrument?

 Can you remember the melodies of songs?

 Can you tell when someone is off key?

 Do you need music in order to study?

 Do you collect records, tapes, or CDs?

 Do you sing to yourself?

 Can you keep time to music by picking up the rhythm or beat?

Intrapersonal

These children may be shy. They are very aware of their own feelings and are

self-motivated.

 Are you strongly independent?

 Do you have strong opinions about certain subjects?

 Do you like to live in your own inner, private world?

 Do you like to be alone when you work on hobbies?

 Are you very self-confident?

 Are you unique in your style of dress, behavior, or attitude?

 Do you like working on projects by yourself?

Interpersonal

Children who are leaders among their peers, who are good at communicating and

who seem to understand others' feelings and motives possess interpersonal

intelligence.

 Do you have a lot of friends?

 Do you socialize a lot in school or around the neighborhood?

 Do you seem to be "street smart"?

 Do you get involved in after school activities?

 Do you take the role of family mediator when disagreements arise?

 Do you enjoy playing group games?

 Do you have a lot of empathy for the feelings of others?

******************************************

FASTEST GROWING OCCUPATIONS AND OCCUPATIONS HAVING THE LARGEST NUMERICAL

INCREASE IN EMPLOYMENT

I have this as a .pdf file and if you are interested in it, you can find it

at:

http://www.geocities.com/Heartland/Orchard/4866/

this is the online Dreams to Reality website.
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I have this as a .pdf file and if you are interested in it, you can find it

at:

http://www.geocities.com/Heartland/Orchard/4866/

this is the online Dreams to Reality website.

*******************************

sample resume

I have this as a .pdf file and if you are interested in it, you can find it

at:

http://www.geocities.com/Heartland/Orchard/4866/

this is the online Dreams to Reality website.

We didn't use this for this workshop and I know that this is an activity for

1 of the IPPs related to business and also an activity for the Senior Career

Interest Pin.

Hope this is of some use to you all.  We enjoyed the time spent together and

all of the new information that we shared.

YIGS,

Theresa Rose

Girl Scouts of Utah

Cadette advisor

