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Sexual Division of Labor 

· A common aspect among different types of societies, including hunting and gathering societies and modern industrial societies.
· Gender specialization, or specialization in general, increases output in several ways:

1. Classic gains – each of us does the job at which we are relatively more productive

2. Coordinative gains – division of responsibility reduces need for coordination

3. Learning gains – over time we get better at the job we specialize in.

· 2 prevalent views on sexual division of labor in modern industrial society:

1. The rise of a symmetrical and egalitarian family (research on British families from 50s to 60s)

· industrialization --> women are more likely to work outside and men would take on more domestic work 

· the roles of husbands and wives would become more alike and eventually identical
· husbands and wives share decision-making and financial resources

· increasingly spend spare time together and have friends in common

2. a nuclear family with a sexual division of labor is most suited to the needs of industrial society (Talcott Parsons)
· 2 primary functions of modern family: (i) childcaring, childrearing & socialization of children; (ii) emotional support of adult (stabilization of adult personalities)
· men: instrumental role (breadwinner, decision-making, house maintenance)

· women: expressive role (emotion work)

· Feminist Critiques
1. Emergence of the symmetrical and egalitarian family: a myth
2. Emergence of the role of housewife (Domestication of women (使婦女家居化)
in modern industrial society

Feminist Perspectives: Gender Inequalities in Family and Employment
Changes brought along by Industrialization
· Separation of the home (the private sphere) from the work place (the public sphere) 

· Centrality of the child 

· The emergence of the role of housewife
1. exclusive allocation to women

2. non-work status

3. association with economic dependence

4. primacy of housewife's role to all women including working wives

Nature of housework

· work nature (never finished; on call; not divided into leisure and work) ( no space for self-development, e.g. cultivating hobbies, learning new knowledge 

· the use of machines and new products lead to higher standard --> women do not spend less hours in housework 

· Some middle-class women in HK hire housemaids – still responsible for training of housemaids; save time for supervising children’s homework
· Women’s experiences, of course, vary according to the no. and age of children (life cycle of the family) and their class backgrounds
	Betty Friedman (1963) The Feminine Mystique – “the problem that has no name” 
· alienation of middle-class housewives

· W organize their lives around the demands of husbands’ job/needs

· W deal with frustration of husbands and children but with no one to turn to
· W expected to provide pleasure and assistance to husband

· no rape in marriage


Unequal share of housework between husband and wife
· It is argued that men are taking up housework. The questions to be asked are: what kinds of housework do husbands undertake? In what ways do husbands share housework? (how and when)

· M choose what domestic tasks they undertake and when to undertake

· a limited delegation of tasks = equal share? 

· M 'helping' their wives = equal share?
Chu, W.C. and Leung, S.W. “Gender Issue Reconsidered: Insights from the Study of Housework Sharing” in S.K. Lau et al. (eds.) Indicators of Social Development: Hong Kong 1993, pp.21-58.

Who is going to do what?

· H: irregular tasks (1. maintaining and repairing household apparatus, car washing, arranging entertainment for family ) – more discretionary

· W: regular tasks e.g. buying foodstuff for meals, meal making, laundry, ironing, baby-sitting, urging children to go to bed, urging children to get up for school; irregular but urgent tasks e.g. staying home when children are sick; taking children to doctor 

· Wife has to reserve enough time for fulfilling the regular tasks, and prepare to stand-by for fulfilling those irregular but urgent tasks

Housemaids’ role 

· more trivial (瑣碎) than the couple’s parents

The employment status of wives does not make a big difference 

· the employed wives, although doing less household work than the non-employed wives, still have to take up a very large share of household chores

Unequal share of power and resources

· Husbands usually have the final say over financial and other important matters
· Husbands are more often able to use the family resources such as the car, the study room (or the garage workshop in western countries) 
· Women tend to be economically dependent, rely on the housekeeping money -- can't leave the husband even when treated badly
Gender Inequalities in Employment and other areas
· Women’s domesticity (家居性) radiates out to other spheres of social and economic life

· Domesticity within the family

image of ideal family = father  +  mother  +  children
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    breadwinner         caretaker; helper(child/husband first, self second)                                                         
· Domesticity : outside the family

At workplace

1. compared with M, W are more likely to be less involved in career 

e.g. most part-time workers are women; F professional worker -- 3 or 4 times more likely than M to be unmarried

2. compared with M, W are concentrated in occupations which reflect domesticity, i.e. teaching, nursing, factory work producing domestic products, office/secretarial work (similar to housekeeping), domestic work
3. W rarely take up masculine work 

if F lawyers --> take up matrimonial(婚姻) work

if F doctors --> take up gynecology(婦科), obstetrics(產科), pediatrics(小兒科)

At school 

1. More and more females enter universities, but still compared with males, females are less likely to enter graduate schools 

2. non-academic side of undergraduate life: 

the chairman of student union -- M

the secretary


   -- F

· Overt discrimination (顯性歧視)
· Equal work but not Equal Pay: believe that W work for pin money while M are the breadwinner

· Sex-role stereotypes – statistical discrimination (statistically women are less likely than men to concentrate on the development of career)( prefer to recruit and train male workers.

· Problems: 1. disregard individual differences i.e. some men may prefer a primary 
parental role while some women may decide to remain single or childless; 

2. self-fulfilling prophecy and vicious cycle: as women are not valued by employers and given less opportunity to receive training, their job satisfaction and commitment to career will be adversely affected
· Job Segregation (職業分隔)

· W absorbed into elementary occupations with little skills required and developed
· Equal Pay principle not applicable: --> no comparative man's wage to argue for

· Sexism (性別主義/性別歧視的思想) – femaleness is devalued
· e.g. Nursery school teachers (W) paid less than dog trainers (M) – skills regarded as extension of unpaid work in the home which was taken for granted, looked simple, not thought to need any training
· Not willing to hire females in high positions so as to upkeep the status of the organization
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