http://www.geocities.com/ph18kku  By Mr.Sanya Kaewwongsa


	1.Safety in the Use of Machinery 

	Summary of the Notification of the Ministry of Interior 
Re: Safety in the Use of Machinery 

1. Intention of the Law
To prevent the employee from the danger of working with machinery.
2. Framework and Enforcement of the Law
To apply to all kinds of business, having one or more employee
3. Main Points of the Law

1. Prescribing the subject of safety in working with machinery as follows. 

· Grounding conductors shall be provided for all electric-power machines to prevent electricity leakage. 

· Conduits must be used for underground or overhead electricity cables connected to electric-power machines. 

· Hand operated presses, which require manual feeding shall have safeguard or mechanical feeding devices. 

· Pedal operating presses must have foot rests and shrouds to prevent dangers. 

· Each Electric-power machine operated by manual feeding must have two control switches. 

· Machines, which transmit energy, such as, shaft, belt, pulley, and fly wheel, shall have a steel wire screen over the moving parts or transmission. 

· The parts of circular saws placing outside the tables shall have protective coverings. 

· Grinders or metal polishing machines must have coverings to prevent sparks or particles caused during operation. 

· prescribing the measure on the use of machinery. 

2. Personal safety equipment shall be provided for employees 


2.Safety at Work in Connection with Environmental Condition

	Volume 2

	Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Connection with Environmental Condition

1. Intention of the Law
To prevent the danger from environment involving heat, lighting, and noise.
2. Framework and Enforcement of the Law
To apply to all kinds of business, having one or more employee.
3. Main Points of the Law

1. Heat 

2. Lighting 

3. Noise 

4. Standard of Equipment

5. Heat
The temperature in workplaces shall not exceed 45 degrees Celsius. The body temperature shall not rise above 38 degrees Celsius (This is not applied in case of fever), while the normal body temperature is 37 degrees Celsius.

Remedy
If the temperature in the working area is over 45 degrees Celsius, the source of the heat must be modified. If this is not possible, heat-reducing equipment must be provided.
If the body temperature of the employee rises over 38 degrees Celsius, the employee must be allowed to have a temporary rest.
6. Lighting
     Prescription for the lighting intensity 

· Work not requiring meticulous attention to details : 50 lux 
· Work requiring attention to certain details : 100 lux 

· Work requiring moderate attention to details : 200 lux 

· Work requiring greater attention to details : 300 lux 

· Work requiring special attention to details : 1,000 lux 

· Footpath outside buildings : 20 lux 

· Footpath inside buildings : 50 lux 

7. Noise

· In case of working not more than 7 hours a day, the level of noise must not exceed 91 decibels (A) 

· In case of working more than 7 hours but not more than 8 hours a day, the level of noise must not exceed 80 decibels (A) 

· In case of working more than 8 hours, the level of noise must not exceed 80 decibels (A) 

· the highest level of noise shall not exceed 140 decibels (A) 


Remedy 
5. modifying or rectifying the noise, 

6. channel of the noise; and 

7. wearing earplugs or earmuffs 

1. Standards of Equipment

· Helmets must not weigh more than 420 grams, be made of non-metallic materials and be able to withstand impact of not less than 385 kilograms. 

· Earplugs shall be able to reduce the level of noise by not less than 15 decibels. 

· Earmuffs shall be able to reduce the sound level by not less than 25 decibels. 


3.Safety at Work in Connection with Environment (Chemical Substance)

	Volume 3

	Summary of the Notification of the Ministry of Interior 
Re: Safety of Work in connection with Environment 
(Chemical Substance)

1. Intention of the Law
To protect the employee from the danger of chemical substances which are used in business premises. 

2. Framework and Enforcement of the Law
To prescribe the control of quantity of 121 chemical substances dispersed in workplaces in form of dust, fume, gas, vapor, and fiber. If the employee uses such chemical substances, the dispersion must be controlled according to the standards in the Tables 1-4 attached to the notification.
3. Main Points of the Law
The law imposes the quantity of chemical density allowed to exist in the atmosphere in the Table 1-4 as follows:     

Table 1 indicates the average quantity of chemicals allowed to exist in the atmosphere throughout working hours. The density must not be higher than the specified limits. 

Table 2 indicates the quantity of chemical substances allowed to exist in the atmosphere at any time during working hours. The quantity shall not exceed the specified limits.

Table 3 indicates the quantity of chemicals allowed to exist in the atmosphere, the average quantity of the chemicals throughout working hours and the maximum quantity of the chemical density in the specified period.

Table 4 indicates the quantity of chemicals, in form of mineral dust, allowed to exist in the atmosphere throughout the working hours. The quantity of mineral dust shall not exceed the specified limits.

The employer is not permitted to let the employee work in the place where the chemical density exceeds the standard quantity specified in Tables 1-4. Hence, the employer shall have measurement of the chemical quantity dispersed in the atmosphere, and compare to the standard quantity imposed by the law.

Remedy
In case the chemical substances dispersed in the atmosphere of workplaces in excess of the quantity specified in Table 1-4, annexed to this Notification, the employer shall make modification to reduce the density of the chemical to be in line with the specified limit in the Tables. 

Prevention Procedure
When the quantity of chemical substances, dispersed in the atmosphere, exceeds the standard specified by the law, the employer shall conduct modification and rectification to prevent dangers and diseases as follows: 

1. To reduce the quantity of the substances, the employer is able to carry out various methods of modification and rectification, such as, using the air-ventilation system. 

2. If the modification cannot be made to reduce the quantity because working obstacles or technical problems will occur, the employer shall provide the employee with personal safety equipment and that equipment must be suitable to kinds of chemical substances. 




4.Safety at Work in Connection with Electricity
	Volume 4

	Summary of the Notification of the Ministry of Interior
Re: Safety in Connection with Electricity

1. Intention of the Law
To prevent the danger from electricity involving the use of electric devices, electric cables, electrical wiring, prevention of excessive voltage, grounding conductors, and lightning conductors, as well as the protective equipment used in working in connection with electricity.
2. Framework and Enforcement of the Law
To apply to all kinds of business, having one or more employee
3. Main Points of the Law

1. The electric cables and electric equipment must not be defective. 

2. In the event of working near the objects with live electricity, the employee shall keep the distance as prescribed by the law unless: 

· the employee has protective equipment; 

· the objects are insulated 

· the employee technically performs the work. 

  

3. Types of electric cables must be suitable for the kinds of work and in line with the standards 

4. Cutouts must be equipped where cables in different sizes are connected; and between the electricity meters and indoor wires. 

5. Flexible cables and flexible cords used with portable electrical equipment shall be of unbroken length and without branches. 

6. There must be adequate outlets. 

7. Transformers, which have the electromotive force of 800 volts and over shall be installed according to the law. 

8. Every switch on the switchboard shall be easily accessible to turn on and off, and the switchboard must be firm enough to withstand the turning on and off. 

9. Electrical equipment with metallic frame shall be grounded. 

10. Chimneys shall be prevented from lightning. 

11. The employer shall provide the employee with protective equipment against the danger from electricity which has an electromotive force of 50 volts and over. 


5.Safety at Work in Connection with Atmospheric Work (Diving)

	Volume 5

Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Connection with Atmospheric Work (Diving)

1. Intention of the Law
To ensure safety in diving jobs. 

2. Framework and Enforcement of the Law
To have effect on jobs that involve diving of no less than 10 meters in depth but no more than 60 meters in depth. 

3. Main Points of the Law
A diving job must comprise the following personnel. 

 

1. Team leader

to oversee planning and underwater work.

 

2. Dive master

to supervise the work of divers.

 

3. Timekeeper

to keep track of and record time.

 

4. Divers

to perform underwater tasks with the help of diving equipment.


    Safety Equipment Used in Diving Jobs 

1. Diving gear with oxygen tank 

2. Diving gear with air compression from above water surface. 

3. Guide rope for signaling tied to each diver 

4. Timer to keep track of diving time. 

5. Depth meter for telling the depth of the diving area 


     Uses of the Above-Mentioned Equipment 

1. In a diving job performed in water no less than 10 meters but no more than 40 meters deep, the following equipment is required. 

· independent oxygen tanks or 

· oxygen compression tanks from above the water surface, timer and 

· one dive master 

2. In a diving job performed in water no less than 10 meters but no more than 40 meters deep, at a current speed of 1.6 kilometers/hour, the following equipment is required. 

· oxygen compression tanks from above the water surface and timer 

· one dive master 

· one timer 

· one oxygen compressor controller 

     Specified waiting periods before emerging from different levels of depth.

     In deep water diving, there is the need to enforce safety measures for divers emerging to the water surface as sudden emergence could result in dangers caused from the body not being able to adjust to the abrupt change in compression. It is, therefore, mandatory that divers wait for a specified period of time at a certain depth level to allow for this physical adjustment (as specified by the waiting time chart i.e., in a 150 ft. 20 minute long dive, the specified code is 5ข, which dictates that the diver wait at the 10ft. level for 10 minutes before coming out of the water).

Pre-work Physical Check-Up
     Workers employed in diving jobs need to be physically examined before being commissioned to work. A check-up needs to be done for the following illnesses.

 

1.

Mental and neurological

-

convulsions, psychosis, migraine

 

2.

Respiratory system

-

sinuses, asthma, pneumonia

 

3.

Heart and blood vessels

-

heart leakage, high blood pressure, defects of the end of blood vessels

 

4.

Ears

-

otorrhea, sea sickness

 

5.

Orthopedics

-

past experiences of broken arms or legs, pain resulting from movement of the limbs or back

 

6.

Digestive system

-

liver, disease, ulcers or intestinal illnesses

 

7.

Excretory system

-

detection of protein in the urine

 

8.

Ductless glands

-

Diabetes

 

9.

Eyes

-

Sight defection of more than 20/30

 

10.

Anemia

-

Where there are apparent symptoms

 

11.

Others

-

Drug addiction, alchoholism, being on steroids or experiencing frequent cramps




6.Safety at Work in Construction Site : Transport Elevators

	Volume 6

Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Construction Site: Transport Elevators

1. Intention of the Law
To ensure safe construction and usage of temporary transport elevators at construction sites and to ensure that employers and employees abide by the law.
2. Framework and Enforcement of the Law
To have effect on jobs that involve diving of no less than 10 meters in depth but no more than 60 meters in depth.
3. Main Points of the Law

1. There exists two kinds of construction elevators;those that are contained within an elevator well and those without. 

2. Elevators exceeding 9 meters in height must be designed and the structure be calculated by a civil engineer as prescribed by law. 

3. The base of the elevator well, the elevator well, the elevator, the beam to which the pulley is affixed and the support for the beam must be sturdy and strong in compliance with specified standards. 

4. When an elevator is installed within an elevator well, it is compulsory that there be a wire net or bars no less than 3 centimeters and no more than 10 centimeters apart installed on the outer portions of the well, all around the well, at a height of no less than 2 meters from the well base except for the part of the elevator entrance. 

5. When the elevator is without a well, it is mandatory that there be a fence surrounding the elevator area. 

6. On the bridge connecting the elevator and the building under construction, there are to be safety rails of no less than 90 and no more than 110 centimeters from the floor and raised protective edges of no less than 7 centimeters from the floor of the bridge. There is also to be a gate of no less than 90 and no more than 110 centimeters from the floor installed no less than 60 centimeters from the elevator. 

7. Bare elevator shafts must be strongly walled off on every side except for the entrance at a height of no less than 2 meters from the floor of each construction level. At the entrance there is to be a gate of no less than 90 and no more than 110 centimeters in height from the floor. 

8. The elevator is to be manned by a trained controller at all times. 

9. Regulations on elevator use are to be clearly posted and strictly followed. 

10. The employment of defective or unfit-for-use elevators is prohibited. 

11. The elevator weight capacity is to be clearly posted. 

12. Workers are not to ride in the elevator. 

13. No elevator is to be modified from tanks or other similar containers transported on a conveyer belt or cable. 

14. The employer is to supply his employees with safety gear as appropriate to work conditions. 




7.Safety at Work : the Use of Scaffolding
	Volume 7

Summary of the Notification of the Ministry of Interior
Re: Safety of Work: the Use of Scaffolding

1. Intention of the Law
To ensure compliance to safety standards in the use of scaffolding, in construction work, construction procedures and the use of safety equipment by construction workers. 

2. Framework and Enforcement of the Law
To have effect on works of construction.

Not to take
effect on
1.

Construction of basically wooden material, of which the structure is no more than 7 meters from the ground.

2.

Repair or decoration jobs employing no more than 2 workers at a time.

3.

The installation of plumbing pipes, electricity lines or other equipments employing no more than 2 workers at one time.

3. Main Points of the Law
This notification issued by the Interior Ministry specifies the design, construction, use, standard of scaffolding as well as the safety protection and standard of safety equipment as follows. 
1. Scaffolding is to be used in work done more than 2 meters above the ground. 

2. In cases where the scaffolding used does not comply with standard specifications, it is to be designed and its details be specified by an engineer. 

3. In cases where there exists the use of transport elevators, the elevator shaft is not to be affixed to the scaffolding and protective measures must be made to ensure that the pressure from the elevator movement does not disturb the scaffolding. 

4. The scaffolding floor must be of no less than 35 centimeters in width. 

5. There are to be safety rails of 0.40 to 1.10 meters from the floor on all sides of the scaffolding. 

6. There are to be ladders for access to the scaffolding. 

7. There are to be canvas sheets or other material covering the scaffolding on all sides. 

8. The walkway under the scaffolding is to be protected. 

9. In cases where work is carried out simultaneously on many levels, safety protective equipment is to be provided for workers on the lower levels. 

10. Work on the scaffolding is prohibited when the floors are slippery or when there is thunderstorm. 

11. In cases where the scaffolding is near unprotected electric cables or other electric equipment, the exposed cable is to be covered up as appropriate. 

12. Protective safety gear is to be provided for workers as appropriate to work conditions throughout the entire work period.




8.Safety at Work of Employee
The Notification of the Ministry of Labour and Social Welfare

	Volume 8

	Notification of Ministry of Labour and Social Welfare
Re: Working safety of employees


By virtue of the provisions of Clause 2 (7) and Clause 14 of Announcement of the Revolutionary Council No. 103, dated 16 March B.E. 2515, the Ministry of Labour and Social Welfare hereby prescribes welfare relating to health hygiene and safety of the employees as follows:

Clause 1 This Notification is called "Notification of Ministry of Labour and Social Welfare; Re: Working Safety of Employees".

Clause 2 This Notification shall come into force after the passage of ninety days from the date of its publication in Government Gazette.

Clause 3 Notification of Ministry of Interior; Re: Working Safety of Employee, dated 6 May B.E. 2528, shall be repealed.

Clause 4 This Notification shall apply to the employer who operates the following activities: 

1. Mining, quarry, petroleum or petrochemical, 

2. Make, produce, pack, repair, maintain, store, improve, finish, modify, convert, or destroy material or property, including ship building, generate, convert and distribute electricity or other energy, 

3. Construct, add, install, repair, maintain, modify or demolish, building, airport, railway, tramway, port, dock, pier, waterway, road, dam, tunnel, bridge, water pipe, telegram, telephone, electricity, gas or water supply or other construction, including preparation or laying foundation for the construction, 

4. Carriage passengers or goods by land, sea, air and including carriage for unloading the goods, 

5. Service station or distribute fuel or gas, 

6. Other business as prescribed by the Ministry of Labour and Social Welfare. 

Clause 5 This Notification shall not apply to: 

1. Central government, 

2. Provincial government, 

3. Local government, 

4. Other business as prescribed by the Ministry of Labour and Social Welfare. 

Clause 6 In this Notification:

"Employer" means the person agreeing to accept the employees for work by paying wages or agreeing to accept benefit from other person, and includes the person assigned to act on behalf of the employer. In case the employer is a juristic person, an employer means the person authorized to act on the behalf of the juristic person and includes the person entrusted by the authorized person to act of the juristic person.

In case the operator has employed by means of contract the labour by assigning any person as sub-contractor to supervise the work and responsible for the payment of wages to the employees, or assigned any person to act as procurer of employees to work, which is not the business of recruitment, which that work is part of whole of the production process or business under the responsibility of the operator, and which shall be considered that the operator is the employer of said employees.

"Employees" means persons agreeing to work for the employer in return for wages or accepting benefit for other person, but not including the employee who performs household work which does not include business operation.

"Wage" means money or money and items which the employer gives the employee in return for the work done during the normal working time of working day, or pays by calculating according to result of work which the employee has done, and included money and money and items given for holidays which the employee has not carried out the work and for leave regardless of the way it is specified or given in consideration, and the name uses.

"Working Safety" means the act or working conditions free from the reason to cause danger, sickness through the work, for the worker, or disturbance due to working or relating to the work.

"Working Safety Officer" means the employee whom the employer has appointed to act as working safety on the basis of work at the level of foreman, executive or professional.

"Employee at the level of operator" means the employee who performs the duty as operator.

"Employee at the level of foreman" means the employee who performs the duty as supervisor, command and order the employee to carry out the work of that unit.

"Employee at the level of executive" means the employee from the level of Department Manager upward.

"Place of business operation" means the unit of work of the employer carrying out the work as a unit and there are employees working.

"Director-General" means Director-General of Department of Labour Protection and Welfare.

CHAPTER 1
Safety officer at the level of basic work 


Clause 7 The employer having less than fifty employees shall arrange for the employee at the level of operation whom the employer has appointed as representative of the employee, under Notification of Ministry of Labour and Social Welfare; Re: Committee of safety on bio-sanitation and working environment, dated 27 June B.E. 2538, to receive training as stated by the Director-General, and shall assign such employee as safety officer at the level of basic work of the operation, within a period of one hundred and eighty days from the date this Notification comes into force or within one hundred and eighty days from the date of appointment as representative of the employees.

Clause 8 The safety officer at the level of basic work, shall have the following responsibility: 

1. Advise the employees to comply with the rule, regulation, order, advice or measures relating to working safety. 

2. Inspect the working conditions and report the conditions of unsafetg, including to propose guideline for ratification to the employer. 

3. Report on the injury or sickness due to the work performance of the employees, to the employer without delay. 

4. Promote and support the activities concerning working safety. 

5. Perform duties in working safety as the safety officer at the level of foreman or the level of executive shall assign. 

Clause 9 The employer shall keep the working evidence of the safety officer at the basic level in the place of business operation for the labour inspector to check, for a period of no less than two years.


CHAPTER2
Safety Officer at the level of Foreman 


Clause 10 The employer shall arrange for the employee at the level of foreman to receive training as prescribed by the Director-General, and appoint such employee as safety officer at the level of foreman of the workplace within a period of one hundred and eighty days from the date this Notification comes into force or within one hundred and eighty days from the date of appointment as foreman.

Clause 11 The safety officer at the level of foreman shall have the following responsibility: 

1. Supervise the employee under supervision to comply with the rule, regulation, order or measures of safety at work. 

2. Instruct the correct method of operation to the employees under supervision so that there is working safety. 

3. Inspect the working conditions, machinery, tool and equipment in order to maintain the safety condition before starting the routine operation. 

4. Inspect causes of injury, sickness or disturbance due to working of the employees, together with the safety officer at the basic level or professional level, and report the total result including the proposal, to the employer, for prevention of the incident without delay. 

5. Promote and support activities concerning working safety. 

6. Carry out the work in safety as the safety officer at the level of the executive shall assign. 

CHAPTER 3
Safety Officer at the level of the Executive 


Clause 12 The employer shall arrange for the employee at the level of executive to receive training as staled by the Director-General, and appoint that employee as safety officer at the level of executive of the place of business operation within a period of one hundred and eighty days from the date this Notification comes into force or within one hundred and eight days from the date of appointment as executive.

In case there is no employee at the executive level, the employer shall receive training under paragraph one.

Clause 13 The safety officer at the level of executive shall have the following responsibility: 

1. Supervise the safety officers at basic level, foreman level and professional level to comply with the rule, regulation, order or working safety measures. 

2. Promote and support work relating to working safety. 

CHAPTER 4
Safety Officer at Professional level 


Clause 14 The employer having more than fifty employees upwards, at the place of business operation, shall appoint at least one safety officer at professional level, for full time work, within a period of one hundred and eighty days from the date this Notification comes into force or within one hundred and eighty days from the date the employer has more than fifty employees upwards.

Clause 15 The safety officer at professional level shall have one of the following qualifications: 

1. Complete education of not below bachelor degree in bio-sanitation or equivalent to or other field with curriculum concerning with safety, bio-sanitation and working environment. 

2. Complete education not below Higher Professional Certificate and been trained and tested under the course as prescribed by the Director-General, from the agency certified by the Department of Labour Protection and Welfare. 

3. The safety officer who received training and tested relating to working safety under Notification of Ministry of Interior; Re: Working Safety, dated 6 May 2528, and had been trained and passed the test once more as prescribed by the Director-General. 

4. Carry out duty as safety officer at basic level for at least five years, and has result of work in reducing rate of harm, by no less than ten percent per year of the rate of harm in the past two years, and has been trained and tested under the course as prescribed by the Director-General, from the agency certified by the Department of Labour Protection and Welfare. 

Clause 16 The safety officer at professional level shall have the following responsibility: 

1. Inspect and propose to the employer to comply with the law on working safety. 

2. Prepare the plan, project on working safety to be submitted to the employer. 

3. Inspect the performance of the workplace so that it is according to the work plan, project or measures on working safety. 

4. Supervise the employees to comply with the rule, regulation, order or measures relating to working safety. 

5. Advise, train the employees to carry out work without cause which lead to unsafety condition. 

6. Check the cause of injury, sickness or incident that is a disturbance due to working and report the total result and proposal to the employer in order to prevent the incident without delay. 

7. Compile, analyse information, statistics and prepare report, recommendation relating to injury, sickness or disturbance due to the work of the employees. 

Clause 17 The employer shall submit the report of working concerning working safety, performance of the safety officer at professional level, to the Director-General or person assigned by the Director-General according to the form prescribed by the Director-General, regularly every three calendar months. This is within a period of not more than thirty days from due date.


CHAPTER 5
Miscellaneous 


Clause 18 The employer shall notify the name of the safety officer under Chapter 1, Chapter 2, Chapter 3 and Chapter 4, to the Director-General or person assigned by the Director-General, within thirty days from the date of appointment.

Notification under paragraph one, the employer shall produce the degree certificate or evidence of training and test of the safety officer.

In case the employer has appointed the safety officer who is qualified as under Notification of Ministry of Interior; Re: Working Safety of employee, dated 6 May B.E. 2528, and is performing duty as being qualified under Clause 15, it shall be considered that the employer has provided safety officer at professional level and having given the name under this Notification.

Clause 19When the safety officer at the basic level, or the level of foreman, or executive or professional level shall retire, the employer shall arrange the safety officer at the same level and notify his name to the Director-General or person assigned by the Director-General, according to the form prescribed by the Director-General within sixty days from the date the original safety officer is terminated from duty.

Clause 20 Before the new employee shall start their duty, the employer shall arrange training hence he may know the basic and comply with the working safety, bio-sanitation and working environment.

The provision of paragraph one shall apply to the case the employee is working differently from that the employee used to perform before and may cause harm.

Clause 21 In case the employer has ordered the employee to work at other place which may be risky or may be dangerous, the employer shall give necessary information on the safety of said place to the employee before carrying out the work.

Clause 22 The employer shall bear the expenses in carrying out the work under this Notification.

Notified on 31 March B.E. 2540 


(sign) Mr. Chatchai Easakul
(Mr. Chatchai Easakul)
Minister of Labour and Social Welfare




Explanation of the Notification of the Ministry of Labour and Social Welfare
	Volume 8

	Explanation of the Notification of the Ministry of Labour and Social Welfare Re: Safety at work for employees

The Announcement of the Revolutionary Party No. 103, dated 16 March B.E. 2515, notified the Notification of the Ministry of Labour and Social Welfare, Re: Safety at work for employees, dated 31 March B.E. 2540, cancel the Notification of the Ministry of Interior, Re: Safety at work for employees, dated 6 May B.E. 2528, to improve the safety at work.

To establish the understanding and the same practice as stated under the Notification of the Ministry of Labour and Social Welfare, Re: Safety at work for employees, dated 31 March B.E. 2540, the Ministry of Labour and Social Welfare shall explain these main points as follow:

1. Date of Enforcement

The Notification of the Ministry of Labour and Social Welfare, Re: Safety at work for employees, dated 31 March B.E. 2540, has published in the Government Gazette, dated 8 April B.E. 2540, and it is effective after the expiration of 90 days from the date this Notification has been published in the Government Gazette, to prepare the readiness on its operation. Therefore, this Notification is effective from 7 July B.E. 2540. 

2. Types of Business under the Framework and Enforcement of the Law

This Notification of the Ministry of Labour and Social Welfare, Re; Safety at work for Employees, is applied to these following workplaces:

2.1

Mining, quarrying, petroleum or petrochemical business

2.2

Making, producing, assembling, containing, repairing, mainternance, storage, improving, finishing, altering, transforming, damaging or destroying, ship building, generating, converting, distributing electricity or other energy

2.3

Constructing, adding, installing, repairing, mainternace, altering or demolishing; building, airport, railway, tramway, port, dock, pier, waterway, road, dam, tunnel, bridge, drain, telegram, telephone, electricity, gas or water supply or other construction, and laying the foundations of the construction

2.4

Transport passengers or goods by land, by water, by air, and unloading goods

2.5

Fuel oil service station

2.6

Other business as stated by the Ministry of Labour and Social Welfare

3. Size of business establishment under framework and enforcement of the Law 
3.1

In a business establishment where there are 1 to 49 employees, an employer shall arrange to have a safety officer at the operation level, foreman level, and executive level.

3.2

In a business establishment where there are 50 or more employees, an employer shall arrange to have a safety officer at the foreman level, professional level, and executive level.

4. Training an appointment of a safety officer

A person who performs work relating to safety at work shall have appropriate knowledge and understanding in his duty. An employer shall arrange an employee to receive training to be a safety officer at these following levels:

4.1

A safety officer at the operation level shall arrange an employee's representative who has been appointed by employees at the operation level or an employee who has the duty relating to safety at work of the workplace in coorperation with an employer, under the Notification of the Ministry of Labour and Social Welfare, Re: Safety, Occupational Sanitation and Working Environment Committee, dated 27 June B.E. 2538, to have training on Safety at work as stated by the Director-General of the Department of Labour Protection and Welfare (30 hours), and appoint as a safety officer at the operation level of each workplace within 2 January B.E. 2541 or within 180 days from the date of appointment which an employer has appointed an employee at the operation level to performs as an employee.

4.2

 A Safety officer at the foreman level shall arrange every employee at the foreman level, whose duties are to supervise, order employees at the operation level of each workplace, to receive training on safety at work as stated by the Director-General of the Department of Labour Protection and Welfare (12 hours) and appoint as a safety officer at the foreman level of each workplace within 2 January B.E. 2541 or within 180 days from the date an employer appointed as a foreman.

4.3

A safety officer at the executive level shall arrange employees from Manager level upwards of each workplace, to receive training on safety at work as stated by the Director-General of the Department of Labour Protection and Welfare (12 hours) and appoint as a safety officer at the executive level of each workplace within 2 January B.E. 2541 or within 180 days from the date an employer appointed as an executive.

4.4

A safety officer at the professional level shall arrange an employee who has one of the qualifications under Clause 54, and appoint as a safety officer at the professional level at least 1 person for each workplace for full-time work within 2 January B.E. 2541 or within 180 days from the date an employer has 50 employees upwards.

4.5

Where a safety officer at the operation level, foreman level, professional level terminate from their duties, an employer shall arrange to have a replacement of a safety officer at the same level within 60 days from the date the safety officer terminated from his duty.

4.6

Where an employer appointed an employee who has the qualification as stated in the Notification of the Ministry of Interior, Re: Safety at work of Employees, dated 6 May B.E. 2528, as a safety officer, if that employee is qualified as stated in the Notification and performs his duty as a safety officer, it means an employer has already appointed a safety officer at the professional level.




9.Safety at Work in Construction : Construction Sites
	Volume 9

Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Construction: Construction Sites

1. Intention of the Law
To ensure safety for construction workers and unrelated persons by means of specifying construction areas and danger zones.
2. Framework and Enforcement of the Law
To have effect on all construction work except the construction of structures no more than 7 meters tall to be used for the constructor's own dwelling.
3. Main Points of the Law
This Ministerial Notification imposes control over the specifying of construction areas, danger zones, the use of the construction area as a dwelling place and the night-time entry into construction areas by requiring conformity to the following.
1. Construction areas must be clearly fenced off with signs marking the zone on all sides. 

2. Danger areas must be clearly designated with signs and night-time red flashing lights. 

3. The entry of unauthorized personnel into the danger area is prohibited. 

4. Workers are forbidden from living in unfinished construction structures. 

5. Workers are not to enter construction structures or construction areas outside of work time unless granted permission by the employer. 




10.Safety at Work in Crane Work
	Volume 10

	Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Construction: Construction Sites

1. Intention of the Law
To ensure safety in the installation and maintenance of cranes. 

2. Framework and Enforcement of the Law
To have effect on work involving the use of cranes.

This Notification shall not apply to: 

1. Central Administration 

2. Provincial Administration 

3. Local Administration 

4. Other business as stated by the Ministry of Labour and Social Welfare 

3. Main Points of the Law

1. Cranes are characterized into two types, namely:

1.1 Those that are non-movable.
1.2 Those that are movable

Non-movable cranes are cranes that consist of control mechanism and power mechanism set on a high tower, a stand or on wheels.

Movable cranes are cranes that consist of control mechanism
and power mechanism set on a vehicle of self-mobility. 

2. Employers concerned in the use, assembly, testing, maintenance and checking of cranes are to follow the producer's guidelines specified in the manual. If no manual exists, one is to be drawn up in writing by an engineer. 

3. A sign specifying the crane's capacity must be affixed to the crane. 

4. In cases where hand signals are used, a sign signifying such use must be posted at the crane and the work area. 

5. The crane is to be checked every 3 months. 

6. The use of defective steel cables or other cables specified as unfit is prohibited. 

7. When the crane is to be employed in areas near electric lines, a distance of no less than that specified by law is to be kept. 

8. The base of the crane must be sturdy, strong and approved by an engineer. 

9. When the arm of the crane is in movement, sound and light warning signals must be given. 

10. It is mandatory that there be a user's manual written in Thai. 


11.Safety at Work in Piling
	Volume 11

Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Piling

1. Intention of the Law
To ensure that construction piling work be safe, monitored at all times by qualified personnel and that workers perform appropriately. 

2. Framework and Enforcement of the Law
To have effect on construction piling work
3. Main Points of the Law

1. Construction areas must be marked. 

2. Workers are to comply with guidelines specified in the pile driver manual. If no manual exists, one is to be drawn up in writing by an engineer. 

3. The controller is to check all related equipment before each piling and to record the day, time and details of the checking for later inspection. 

4. For night-time piling, there is to be lighting of specified standard. 

5. At least two rounds of steel cable must be left in the roll. 

6. The cables and pulleys used must be of specified standard. 

7. There is to be a supervisor monitoring the safety of the work throughout the piling under the control of an engineer. Also, there is to be a signal man and piling controller during the piling. 

8. The ground base for the pile driver must be sturdy and strong. 

9. The movement of the pile driver must be absorbed by a leveled and strong cushion. 

10. Piling shafts of more than 15 centimeters in diameter must be covered up after each piling. 

11. Workers are prohibited from using defective pile drivers or doing piling work in rain storms or thunder storms. If workers are to be assigned work aboard a floating piling base, they must be able to swim. 

12. Internal combustion, steam, hydraulic and diesel hammer pile driverss used must be compatible with standards set by the law. 

13. Employers are to provide individual safety gear for each employee. 

14. Employees are to put on individual safety gear provided by the employee throughout the whole work period. 




12.Safety at Work in Places Lacking Ventilation
	Volume 12

	Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Places Lacking Ventilation

1. Intention of the Law
To prevent employees being harmed by working in places with insufficient ventilation, causing suffocation or being harmed from left-over toxins, as usually reported in the news of employees being killed in palm oil tanks, in the hold of ships or in pipes, etc. 

2. Framework and Enforcement of the Law
To take effect on all undertakings involving the use of labour in unventilated places, which is hereby defined as places with limited access ways and insufficient natural ventilation, thereby causing the air quality to be unhealthy, toxic, inflammable and lacking oxygen. Examples of such places are the inside of pipes, cavities, tunnels, caves, silos, basements or the like structures.
3. Main Points of the Law
Before requiring an employee to perform work in an unventilated place, the employer is to comply to the following directions. 

1. To arrange for the testing for the quantity of oxygen, toxic chemicals and inflammable substances and to withhold the results for investigation. 

2. When it is found that the hazardous substances tested for are present at a level above set standards, the employer is to arrange for ventilation as appropriate for safety standards. 

3. In cases where ventilation can not be arranged for as stated in no. 2, the employer is to provide individual safety gear such as oxygen masks, safety belts and lifelines for each employee as appropriate to work conditions. 

4. Permits are required for all work done in unventilated areas. 



When there is work performed in unventilated areas, the employer is to follow these instructions. 

1. Test the air quality at intervals to ensure that it is within safety standards. 

2. Arrange for personnel to be stationed at the entrance of the unventilated area and facilitate contact with the outside world. 

3. Electrical appliances used in unventilated areas must be short circuit protected or explosion, fire prevented and electric lines used must be of the type that can not be easily damaged. 

4. There is to be a supervisor overseeing the planning, training, work activity and the use of individual safety gear. 

5. The employer is to draw up prohibitions and regulations for the work area, i.e., no smoking, no bonfires, no unauthorized entry, etc. If the area is accessed by a shaft, the shaft must be covered to prevent people falling in and signs saying "Danger. Do not enter without permission. " must be clearly posted. 

6. Before the use of flame emitting equipment or spraying paint, the air is to be tested for possible hazards and safety measures are to be employed during the process of work. 


13.Safety at Work in Related to Hazardous Chemicals

	Volume 13

Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Work Related to Hazardous Chemicals

1. Intention of the Law
To protect the employee from side effects of chemicals, be they solid, liquid or gas, manifested in the form of corrosions, abrasions, poisoning, allergies, cancer inductions, explosions or fires or exposure to radioactivity. 

2. Framework and Enforcement of the Law
To take effect on all undertakings employing labour in jobs related to hazardous chemicals.
3. Main Points of the Law
     1. The employer is to comply to the following directions.

         1.1 The employer is to inform the authorities of 

-

his possession of hazardous chemicals as prescribed by the Director-General.

-

The employer is to submit at least once a year reports on safety and hazard assessment as prescribed by the Director-General.

4. 
         1.2 The employer is to comply to the following instructions.

-

report to the authorities details about hazardous chemical in his possession.

-

report to the authorities on the storage and transport of hazardous chemicals into his place of undertaking.

-

store hazardous chemicals in a manner complying to safekeeping instructions for hazardous chemicals.

-

arrange for a clean workplace with proper ventilation and an oxygen level of no less than 80% of capacity and a system to eliminate and prevent the above standard diffusion of chemicals.

-

prohibit employees from residing in chemical storage places.

-

conduct routine checks on chemical diffusion levels.

-

prepare reports on safety and chemical hazard assessments

-

provide employee washrooms and lockers

-

provide information to employees about the storage, transport, manufacturing process of chemicals and the possible hazards, control and prevention measures and evacuation procedures

-

arrange for employee annual medical check-ups

-

provide appropriate fire-fighting equipment

-

provide individual protective gear for employees

-

provide first aid equipment and medication

5. 
 2. Employees are to comply to the following instructions. 

-

strictly obey rules, regulations, orders and measures issued

-

use individual protective gear provided by the employer

6.   

Penalty
Any employer or employee not complying to the above instructions is liable to a fine of no more than 20,000 baht and an imprisonment term of no more than 6 months or both.

Note
Announced in the Government Gazette dated September 24, 1991, effective 60 days after announcement.




14.Safety at Work in Related to Radiators
	Volume 14

Summary of the Notification of the Ministry of Interior
Re: Safety of Work in Work Relating to Radiators

1. Intention of the Law

1. To protect employees from the dangers of employing substandard radiators or radiators lacking proper installation and inspection. To prevent the employment of unqualified radiator controllers. 

2. To prevent incurrent losses to businesses and employees. 

2. Main Points of the Law

1. The employer is to employ in his business radiators and radiator parts of international standard or industrial production standard. 

2. The radiator and parts employed are to be installed in a manner commensurate with engineering basis. 

3. The water used in the radiator is to be of a quality not causing corrosion or damage to the radiator. 

4. There is to be a committee to give advice on legal policies and radiator-use technicalities. 

5. Radiator modification control measures are to be set in compliance with engineering standards 

6. There are to be yearly inspections of radiators and inspections after every major repair. The inspections are to be approved by an engineer. 

7. Authorized officers are empowered to request the repair of radiators to a safe working condition and prohibit the use of damaged radiators or radiators in bad conditions. 

8. Employee use of individual safety protective gear provided by the employer is required. 




15.Safety at Work for Work in High Places, from Falling Objects and Erosions

	Volume 15

	Summary of the Notification of the Ministry of Interior
Re: Safety of Work for Work in High Places,
from Falling Objects and Erosions

1. Intention of the Law

1. To prevent employees from falling from high places of all sorts i.e., from rooftops, balconies or other openings and to prevent employees from falling while performing solitary duties. 

2. To prevent falls during work time or falls from ascending to steep heights. 

3. To prevent falls into containers such as ponds, funnels or tanks. 

4. To prevent the erosion of stones, land, sand or other material from high places, i.e., applicable for work done in pipes, hollows, tunnels, caves, ponds as well as in construction work and work concerning the transport of goods from high places by means of throwing. 

2. Framework and Enforcement of the Law
To have effect on all undertakings with 1 or more employee.
3. Main Points of the Law

1. The employer is to prevent his employee from falling from high places or falling into containers of sorts by employing measures such as installing safety rails, safety nets or belts on scaffolds or prohibiting the employee from working in storms, strong winds or rain. 

2. The employer is to prevent employees working in places of steep heights at an angle of more than 15-30 degrees from the ground from falling by means of employing scaffolds, belts or other safety gear. Also, the employer is to make sure that ladders or benches used on the job are in good condition and that they are employed in the proper manner. 

3. The employer is to set up preventive measures against the erosion of material by using proper angles of construction or proper support, etc. in transporting objects from high places, the transport area must be covered and rails, funnels or other safety modes of transport be employed. 

4. The employee is to make use of protective construction hats to protect them from the danger of falling objects. 


16.Safety at Work Related to Fire Prevention in Workplaces in Regard for the Employee's Safety

	Volume 16

Summary of the Notification of the Ministry of Interior
Re: Safety of Work Relating to Fire Prevention
in Workplaces in Regard for the Employee's Safety

1. Intention of the Law

1. To protect the employee from the dangers of fire. 

2. To prevent fire-incurred losses for employees and for the workplace. 

3. To prevent causes of fire, which affect the general public. 

2. Framework and Enforcement of the Law
To have effect on all industrial factories, hotels, service industries, mining and transporting, etc.
3. Main Points of the Law
The notification specifies many directives on fire prevention, some of which are as follows.
1. In the workplace, buildings used to store highly explosive matter are to be separated from other buildings. The notification specifies the type and number of storeys a workplace can have, fire escape routes for which there is to be no less than two clearly marked exits of no less than 1.50 meters in width. Fire escape stairs must be fire resistant, smoke protected and opening out to a safe place, for instance. 

2. As for fire fighting equipment, the employer is to provide the specified quantity of water and fire extinguishers of certain types and capacities and install them at intervals as dictated by law. 

3. The notification specifies measures used in monitoring the storage, quantity and usage of inflammable substances stored within or without a building. 

4. The notification specifies that inflammable substances are to be stored in fire resistant containers. It also specifies details on the cleaning, collecting, elimination, burning and elimination of the ashes from these substances. 

5. Fire alarms are to be installed. 

6. There are to be preventive measures for fires caused from heat of various sources such as from electricity, friction of machinery, chimneys, heat waves, static electricity or lightning, for instance. 

7. Employees are to be trained to extinguish fires in no less than 40% of the total space and fire drills are to be conducted at least once a year. 

8. Employees are to be provided with individual safety gear such as coats, shoes, gloves, hats and heat resistant masks to be used in putting out fires or in drills. 




17.Safety, Occupational Sanitation and Working Environment Committee

	Volume 17

	Summary of the Notification of Ministry of Labour 
and Social Welfare Re: Safety, Occupational Sanitation and Working Environment Committee

1. Intention of the Law

1. To promote the working safety in bi-party system in the workplace which may create good cooperation between an employer and employees. 

2. To recognize the safety management and the solution on accident and sickness through the work which may lead to the agreement of the management and the operation team. 

3. To support the performance of the safety officer in maintaining the safety condition of employees at the workplace and prevent the damages for the employer. 

4. To maintain the safety condition in the workplace and the performances of the employees with may lead to accident and sickness. 

2. Framework and Enforcement of the Law
Shall be applied to the following business: 

1. Mining, quarrying, petroleum or petrochemical business 

2. Making, producing, assembling, containing, repairing, mainternance, storage, improving, finishing, altering, transforming, damaging or destroying, ship building, generating, converting, distributing electricity or other energy 

3. Constructing, adding, installing, repairing, mainternace, altering or demolishing; building, airport, railway, tramway, port, dock, pier, waterway, road, dam, tunnel, bridge, drain, telegram, telephone, electricity, gas or water supply or other construction, and laying the foundations of the construction 

4. Transport passengers or goods by land, by water, by air, and unloading goods. 

5. Hotel 

6. Department Store 

7. Fuel oil service station 

8. Clinic or Hospital 

9. Financial Institute 

10. Other business as stated by the Ministry of Labour and Social Welfare. (There is no business stated by the Ministry now.) 



 An employer who performs any business above and have the number of employees of 50 or more, shall arrange a Committee for Safety, Occupational Sanitation and Environment and comply with the law.

 In a business establishment where there are 1-49 employees, shall arrange to have at least an employee representative to cooperate with an employer to maintain the working safety for the employees.

 This notification shall not apply to: 

-  

Central Administration

-  

Provincial Administration

-  

Local Administration

-  

Other business as may be stated by the Ministry of Labour and 
Social Welfare. (There is no business stated by the Ministry now.)

3. Main Points of the Law

1. In a business establishment where there are 50 or more employees, an employer shall arrange to have a Committee for Safety, Occupational Sanitation and Working Environment within 30 days from the date when the law is effective. (The Notification of Ministry of Labour and Social Welfare, Re: Safety, Occupational Sanitation and Working Environment Committee is effective on 28 October B.E. 2538) 

2. In case employees are less than 50, an employer shall arrange to have a Committee for Safety, Occupational Sanitation and Working Environment within 30 days from the date when there are employees reach 50. 

3. In a business establishment with employees less than 50, employees shall arrange to have their representative to coorperate with an employer to maintain safety condition. 

4. An employer shall announce the list of the committee in a conspicuous position at the workplace of the employee not less than 15 days. 

5. An employer shall submit the copy of the list of the committee to the Director-General of Department of Labour Protection and Welfare within 15 days from the date of appointment. 

6. An employer shall keep documents relating to the committee, operation, meeting at least 2 years for the inspection. 

7. An employer shall accept committee proposals or resolution and process immediately. In case of it can not be processed, an employer shall consult with the committee to arrange in writing, and if it can not be agreed, the committee shall submit the proposal to the Director-General to finalize. 

8. An employer shall arrange a committee meeting at least once a month. 

9. An employer shall arrange a committee meeting immediately when an accident occures which causes death, loss of organ, cripple, fire or leakage of chemicals. 

10. The committee member shall consist of no less than stated by the law. An employer or employer representative shall be the chairman and the committee shall consists of representative from the management level and employee representative from the operation level. The chairman shall arrange a committee to be a secretary. 

11.  An employer shall appoint a management representative committee, and employees shall appoint an operation representative committee. The committee entitles for the period of not more than 2 years. 

12. The committee shall perform their duties as stated by the law. 

13. The chairman shall submit resolution relating to Safety, Occupational Sanitation and Working Environment to an employer within 7 days from the date of the meeting approval. 

14. An employer is prohibited to obstruct the committee and take any actions which may cause the committee to be unable to continue working. 

15. An employer shall provide a manual on standard of safety for employees. 

(Attachment)
The structure and portion of the committee 


 1. The workplace with 50-59 employees shall have the members of committee not less than 5 and consists of 

      Chairman

-

an employer or a representative

      4 committees

-

2 management representative committee,

-

2 operation representative committee

      committee and secretary

-

the chairman appoint a committee to be a secretary



 2. The workplace with 100-499 shall have the members of committee not less than 7 and consists of 

      Chairman

-

an employer or a representative

      5 committees

-

2 management representative committee,

-

3 operation representative committee

      committee and secretary

-

a safety officer



 3. The workplace with 500 employees and over shall have the member of committee not less than 11 and consists of 

      Chairman

-

an employer or a representative

      9 committees

-

4 management representative committee,

-

5 operation representative committee

      committee and secretary

-

an safety officer



Remarks

1. If the number of committee should be increased more than stated in 1-3, the number of management representative committee and operation representative committee should be increased to be equal. For example, if a management representative committee is added, an operation representative committee is also added.

2. The workplace with more than 1 safety officer, an employer shall appoint a safety officer to be committee and secretary of the committee.

3. The workplace which may not have a safety officer as stated in the law, an employer appoint one more management representative committee, and the Chairman shall appoint a committee to be a secretary.


