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1‑211.
DoD Employee
a.
Any DoD civilian officer or employee (including special Government employees) of any DoD Component (including any non‑appropriated fund activity).

b.
Any active duty Regular or Reserve military officer, including warrant officers.

c.
Any active duty enlisted member of the Army, Navy, Air Force, or Marine Corps.

d.
Any Reserve or National Guard member on active duty under orders issued pursuant to title 10, United States Code.

e.
Any Reserve or National Guard member while performing official duties or functions under the authority of either title 10 or title 32, United States Code, or while engaged in any activity related to the performance of such duties or functions, including any time the member uses his Reserve or National Guard of the United States title or position, or any authority derived therefrom.

SECTION 3.
GENERAL POLICY
1‑300.
DoD Policy.  It is DoD policy that:

a.
A single, uniform source of standards of ethical conduct and ethics guidance shall be maintained within DoD, and each DoD Agency shall implement and administer a comprehensive ethics program to ensure compliance with such standards and 

guidance;

 

b.
Although OGE regulations, reprinted in this Regulation, do not apply to enlisted members of the Uniformed Services or ATitle 32 National Guard Members,@ the provisions of 5 C.F.R. 2634 (reference (m)) in subsection 7‑100., below, 5 C.F.R. 2635 (reference (d)) in subsection 2‑100., below, 5 C.F.R. 2638 (reference (g)) in subsection 11‑100., below, 5 C.F.R. 2639 (reference (n)) in subsection 5‑100., below, 5 C.F.R. 2640 (reference (o)) in subsection 5‑200., below, and 5 C.F.R. 2641 (reference (p)) in subsection 9‑200., below, are hereby determined to be appropriate for, and are made applicable to, enlisted members of the Uniformed Services and ATitle 32 National Guard Members@ to the same extent that these regulations apply to officers of the Uniformed Services.  The following exception applies:

(1)
Certain criminal statutes, 18 U.S.C. 203, 205, 207, 208, and 209,  (reference (i)), and related provisions of OGE regulations, do not apply to ATitle 32 National Guard Members@ or enlisted members of the Uniformed Services.  Provisions similar to those of sections 208 and 209 of reference (i) apply to enlisted members of the Uniformed Services and ATitle 32 National Guard Members@ as follows:

(a)  Except as approved by the DoD Component DAEO, or designee, a ATitle 32 National Guard Member@ and an enlisted member of the Uniformed Services, including an enlisted special Government employee, shall not participate personally and substantially as part of his official DoD duties, in any particular matter in which he, his spouse, minor child, partner, entity in which he is serving as officer, director, trustee, partner, or employee, or any entity with which he is negotiating or has an arrangement concerning prospective employment, has a financial interest;

(b)  A ATitle 32 National Guard Member@ and an enlisted member of the Uniformed Services, except an enlisted special Government employee, shall not receive any salary or supplementation of his Federal Government salary, from any entity other than the Federal Government or as may be contributed out of the treasury of any State, county, or municipality, for his services to the Federal Government.

c.
DoD employees shall become familiar with all ethics provisions, including the standards set out in E.O. 12674 (reference (q)) in subsection 12‑100 of this Regulation, and comply with them;

d.
DoD employees shall become familiar with the scope of and authority for the official activities for which they are responsible.  Sound judgment must be exercised.  All DoD employees must be prepared to account fully for the manner in which

that judgment has been exercised; 

e.
If the propriety of a proposed action or decision is in question for any reason, DoD employees shall seek guidance from a DoD Component legal counsel, the DoD Component DAEO or designee, or Ethics Counselor, as appropriate;

f.
Individual conduct, official programs and daily activities within DoD shall be accomplished lawfully and ethically;

g.
DoD employees shall adhere strictly to DoD policy of equal opportunity, regardless of race, color, religion, gender, age, national origin, or handicap, in accordance with applicable laws and regulations.
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