MID CHESHIRE HOSPITALS

EQUAL OPPORTUNITIES IN EMPLOYMENT STEERING GROUP

Key notes of the meeting held on  4 July 2000.
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1
 Notes of last meeting

These were accepted as a correct record.  

2
 Matters Arising

a)
Application Forms

The new application forms were now in use.  Jerry Park had agreed with the Chief Executive these would be used for senior posts as well as other positions with the Trust as the form offered the opportunity to cover much of the information requested by the use of CV.

b)
Parental Leave

This would be dealt with under later agenda items.

c)
Working Together

The report to the Trust Board was noted.

d)
Retirement Policy

This policy was agreed with minor amendments.  It would now be recommended to the JCNC.

 3
 EQUAL OPPORTUNTIES MONITORING

Monitoring figures for recruitment were discussed.  In the small sample, no appointments had been made of ethnic minority or disabled applicants.  The sample in the next report would be enlarged to 50%.  Data on the make up of the local population would be sought.

4  EMPLOYEE OPINION SURVEY

The summary results were discussed.  An ODG sub group had been asked to prepare recommendations.  Those recommendations would be received by ODG at its next meeting.  They covered personal development planning, uniforms, workload, child care facilities and directorate issues.  Further feedback to staff would follow the ODG meeting.

6  NEW DEAL

It was noted that the Trust had reached its current New Deal target.  Entry grade posts would remain restricted to New Deal candidates although existing employees could apply for such posts as well.

7  GWC AGREEMENT / THE VITAL CONNECTION / RACIAL HARRASMENT / ANNUAL REPORT

These agenda items were discussed together.  

The range of issues requiring consideration and review was noted.  The proposal to recommend that a group be established to oversee all aspects of equality of opportunity - service related as well as employment - was supported.  It was suggested that this might be a sub committee of the Trust Board.  The Equal Opportunities in Employment Group would work with this sub committee and undertake detailed work on the employment issues.

The draft annual report to The Trust Board was agreed , subject to some amendments.  These would be drafted by Jon Workman.

The next meeting of JCNC would receive an update on these issues.  It would be suggested to JCNC that a joint audit be undertaken in line with the GWC agreement.  This would then lead to a plan of action to address the equal opportunities in employment issues raised by the agreement, the Vital Connection and the reports on racial harassment.

8  RACIAL EQUALITY FORUM

The terms of reference of this group, initiated by the Police, were received.  The Trust had been asked to consider nominating someone to join the forum.  It was agreed that 'first refusal' should go to those members of staff who had  taken part in the focus group work on racial harassment at work.  

Next meeting :  2.00 pm, 7/9/2000, Small Committee Room

