MID CHESHIRE HOSPITALS

EQUAL OPPORTUNITIES IN EMPLOYMENT STEERING GROUP

Keynotes of the meeting held on 7 September 2000.
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1
 NOTES OF LAST MEETING

These were accepted as a correct record.  

2
 


MATTERS ARISING

a)
Application Forms

It was agreed that the proposal for a separate application form for consultants be accepted.  Mr Workman agreed to consider whether further amendment could be made to simply the instructions.  The proposal to ask for the form to be completed in handwriting was agreed subject to wording to meet Disability Discrimination Act concerns.  The general application form would also be revised to allow information about sickness absence and to include an opportunity for applicants to state if they are seeking fewer hours.

b)
Retirement Policy

This would now be included in the comprehensive review of equal opportunities policies.

c)
Equal Opportunities Monitoring

Data were tabled and discussed.  Concern was expressed at junior medical staffing figures.  These figures were based on a limited number of appointments but, at face value, suggested that it was comparatively difficult for applicants from ethnic minority backgrounds to reach short listing stage.  Reports, with suggested actions, would be prepared for TME and the Trust Board. 

d)
Employee Opinion Survey

Reports from Directorates were due at the end of September.  Arrangements for the second year of the survey would shortly be discussed in the consortium.

e) Racial Equality Forum

The Trust had nominated two members of staff who had volunteered to join the Racial Equality Forum.

 3
 THE NHS PLAN

The Group noted that the NHS Plan was strong on the promotion of equality and diversity and would provide further weight to proposals to improve the Trust’s policies in these areas.

4 
ANNUAL REPORT

The Equal Opportunities in Employment Annual Report had been accepted by the Trust Board.  A group would now be set up to coordinate both service and employment aspects of equality and diversity.  The following membership was suggested:

Non Executive Director


Director of Operations

Finance Representative

Staff Side Representative

Personnel Manager

Direct Care Staff/Managers

Links and /or group membership to the following were discussed:  

Groups representing the interests of disabled people

Chamber of Commerce

Education Sector

Groups representing the interests of people with ethnic minority backgrounds.

A full review of all equal opportunities policies would now take place.

5  
ADVERTISING

The concept of advertising in publications aimed at particular groups was discussed.  The example used for the purposes of the discussion was a publication for disabled people.  It was agreed not to proceed at this time.  The use of positive messages about the Trust’s approach to equality issues was suggested.  It was noted that the Hospital Open Day was due shortly.  The Personnel Department would join the exhibiting departments if possible.

Next meeting: to be arranged.

