                       MID CHESHIRE HOSPITALS

Key notes of the meeting of the Joint Local Negotiating Committee held on 26 June 2000.
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1
 
MINUTES OF THE LAST MEETING
These were accepted as a correct record.  

2 
MATTERS ARISING
i)  Discretionary Points 

The revised draft procedure was discussed. It would be altered to contain a reference to the Trust's Equal Opportunties in Employment Policy.  Paragraph 10 vi would be amended to read 'The decision of the panel will be final and will conclude the Trust's appeal process.'  A weighting of 20 points each for the two new criteria was put forward for consideration by Dr Morgan and Mr Redfern.  Mr Forster agreed to find out whether the issue of C merit award holders being reassessed for additional points had arisen elsewhere.  A proposal to schedule decision making for October was provisionally supported.  This would not change the effective date of awards.  A proposal to calculate the value of the minimum number of awards in Whole Time Equivalents was agreed.  Dr Morgan said that he would discuss the proposals further with MAC.

ACTION:  Mr Yates, Mr Forster, Dr Morgan

 ii) Working Time Regulations

Mr Yates reported in outline on further discussions with individual doctors who had completed the pilot diary keeping exercise. Mr Forster said that an agreement covering Lancashire should be available in the next couple of weeks.  He would send a copy to Mr Workman.  The roll out of the diary keeping exercise could happen at the same time.  The Warrington agreement was tabled for information.

ACTION:  Mr Forster, Mr Workman 
iii)
 Whistle Blowing

Mr Workman reported that the draft Whistle Blowing Policy had been consulted upon at the last JCNC meeting.  Minor changes had been agreed.  Mr Forster asked if the policy was in line with GMC guidance on disclosure of data and agreed to pass details to Mr Workman before the policy was submitted to the Trust Board. ACTION: Mr Forster
iv) Job Descriptions

The rewording of the Health and Safety clauses in consultant job descriptions was agreed.  (See attached letter.)

v) Staff Grade/Trust Doctor

A sub group would be established.  Mr Forster would confirm staff side representation. ACTION: Mr Forster

vi) Appraisal

The group had not met since the last JLNC meeting. A timetable was in place.

3
JCNC
The minutes of the last two meeting of JCNC were received.  

5
SICK LEAVE & PRIVATE WORK
The Sockett case was noted.  It was agreed that a letter should go to consultants on this issue which made the Trust's position clear.  The key principle of activity outside work not being inconsistent with sick leave would be included as would the suggestion that advice be sought from the Chief Executive or Medical Director in cases of any doubt. Mr Workman would prepare a draft statement and send copies to Mr Forster and Dr Morgan. ACTION: Mr Workman 

6
SURVEY ON OUT OF HOURS INTENSITY
This would be circulated to all consultants without delay. ACTION: Mr Workman
Next Meetings:   12.30 p.m.  11/9, 27/11.  LCR  




   11.30 a.m.  LNC pre meeting. LCR













                                                                                                                                   

24.5.2000

Peter Forster

BMA

Bartree House

460 Palatine Road

Northenden

Manchester M22 4DJ

Dear Peter

HEALTH & SAFETY CLAUSES IN JOB DESCRIPTIONS

We agreed to make an amendment to the Health and Safety clauses in consultants job descriptions.

Do we address the concerns if we alter the introductory phrase from:

   The post holder, along with other consultant colleagues, must ensure that: 
to:

   The post holder, along with management and other consultant colleagues, must ensure that:?

Please give me a ring if this is remains a problem.

Thanks.

Yours sincerely

Jon Workman

Personnel Manager







3



