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         AWARDS TO EMPLOYEES FOR LONG SERVICE AND ON RETIREMENT
INTRODUCTION

The purpose of long service and retirement awards is essentially celebratory in nature.  It provides opportunities for the Trust to tangibly demonstrate its gratitude to, and empathy with, those staff who have spent long tracts of their working lives and/or the last days of their working lives with us.  

LONG SERVICE

A cash award, or gift to the same value, will be made to staff as they reach certain milestones.  These are 20 years service, 30 years service and 40 years service.  This service is with the Trust or its predecessors and need not be continuous.  The awards will be:


20 years service £75


30 years service £200


40 years service £700

A long service badge and certificate will also be awarded.

RETIREMENT

All staff, regardless of length of service, will receive £75.  An additional £7 per year for staff with 20+ years will be added.  Thus an employee retiring with 20 years service will receive £215.

A buffet will be funded regardless of length of service.  The maximum total cost will be £75.  The maximum cost per head will be £3.00.  For staff retiring with over 20 years service, these limits increase to £200 and £5.00 respectively.

GENERAL

The level of awards will be reviewed every 2 years.  Costs arising from this policy will be met from Staff Trust Funds.

The awards, if taken as money, will attract a tax liability.  Staff will be given the choice of money, vouchers or a gift to the same value.  All recipients of awards will be invited to an achievements evening.  

Managers should ensure that staff are aware of this policy and that claims are made to the Personnel Department.

REVIEW

This policy may be reviewed by the Joint Consultation and Negotiation Committee Team at any time.  In any case, a formal review will take place by 31 March 2003 at the latest.  
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