MID CHESHIRE HOSPITALS

REDUNDANCY APPEALS ARRANGEMENT'S
1
An employee who feels that any aspect of their redundancy is unfair or incorrect may register an appeal.  This should be made in writing to the Personnel Manager within 14 days of receipt of formal notification of redundancy.

2
Appeals will be heard as soon as possible and, in any case, within 21 days of' receipt.

3
The appellant may be accompanied by a trade union representative or fellow employee of their choice.

4
The procedure will follow that used for disciplinary appeals.

5
Appeals will be heard by 3 executive members of the Trust Board.  No executive who has been personally involved in the application of the selection criteria will serve on the appeals committee if  the appeal is against the employees selection for redundancy.

