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Notes of the Vital Connection Committee Meeting held on 11 June 2003

Present:
Neil Dyment, Cheshire Secondary Head Teachers Association

Lesley Thomas, Learning and Development 

Jill Smith, Therapy Services 

Nigel Williams, RCN

Jon Workman, Personnel Manager

Apologies:
Jerry Park, Director of Risk Management & Personnel



Stella Clayton, Head of Learning & Development

Clive Mosby, Supplies Manager

1.
Minutes of the Previous Meeting


These were tabled.

2.
Matters Arising

The Trust's Impact on the Local Economy

No report in the absence of Jerry Park, Clive Mosby and John Weir.  Action: JCP
Training

Lesley Thomas reported that the Trust was continuing and developing its work with Leighton Primary School.  In addition, a science day had been run for teachers of 16 - 18 year olds.  The Director of Estates and Facilities was keen to support placements.  This would be in conjunction with Connexions, but schools could telephone Learning and development Services to start the process.  Neil Dyment said that he would pass this information on at the next Heads meeting.  It was noted that interviews for a joint CCPCT/MCHT workforce development post were scheduled for later in the month.


Services

It was not known if Jerry Park had been able to schedule a meeting with Heather Grant. 

Action: JCP


Employment

Jon Workman reported that he was due to meet with Kath Griffiths to discuss disability links between service issues and employment.  Action: JW


Cultural and Religious Needs

It was not known if Jerry Park had receive comments from Heather Grant. 

Action: JCP

Race Equalities Scheme

Procedures for monitoring issues such as discipline, capability, grievance , bullying/harassment had been put into place.  This monitoring covered gender and disability as well as ethnic origin.  On the issue of gender equality, Nigel Williams reported that improved uniforms for male nurses were now under consideration following the changes to the female uniforms.

3.
Employee Opinion Survey
The main diversity issues from the survey were discussed.  Further publicity and action planning would follow.  The work towards IWL Practice Plus and Agenda for Change was noted.  The concept of a Staff Charter would be considered.  Further training/awareness events on bullying and harassment would take place. Action: JW.

4.
Draft Annual Report 
The draft was received.  It was noted that rough costings would be added before submission to the HR Committee, JCNC and Trust Board.  Any further comments to be sent to Jon Workman within the next 2 weeks.

5.
Date and Time of Next Meeting

To be arranged.
