[image: image1.png]Department L
Qm of Health Modernisation Agel

|
174

-

" J/





The NHS Modernisation Agency was set up as part of the NHS Plan to help staff and managers in the NHS redesign services around the needs and convenience of patents.  The Agency is entering its third year in helping NHS staff and organisations make lasting improvements for patients.  For everyone who works in and with the Agency the challenge is to share rapidly and honestly what is learnt to improve healthcare in the NHS.

We are seeking to appoint a number of facilitator/trainers to cover England. The overall purpose of the job is to provide training and development to support the implementation of the new NHS job evaluation scheme, the Knowledge and Skills Framework and the new Terms and Conditions of Service as part of the Agenda for Change Agreement.   As part of the Pay Modernisation Unit you will be able to contribute to the design and delivery of activities for roll-out, for organisations within each Strategic Health Community.   You will be among the first to cascade the learning derived from the 12 Early Implementer sites in England.

Training will be provided to enable you to deliver training in the key elements of the new pay system as well as the early lessons emerging about implementation.

	The Role
	The Individual

	· Providing training in key elements of Agenda for Change to support implementation of the new NHS pay system

· Using your training and development skills to deliver high quality joint training programmes to enable sites to implement the new NHS job evaluation scheme, the Knowledge and Skills Framework and the new Terms and Conditions of Service as outlined in the proposed agreement

· Facilitiating group discussions to enable project teams to take forward their plans locally working in partnership

· Influencing and supporting the NHS in developing good practice in pay and service modernisation, building on the learning from the Early Implementer sites of Agenda for Change.
	· A facilitator/trainer from within a Trade Union, the NHS or other public sector environment

· The ability to function independently

· A strong team player

· Able to work effectively from a home office base

· Ability to travel across a geographical patch on a regular basis

· Flexibility to travel to some national events



	HOW TO APPLY   

For further information and an application form please contact (quoting the relevant reference number): Human Resources, PPA, Sandyford House, PO Box 831, Archbold Terrace, Newcastle upon Tyne NE99 2PA.  Alternatively, call (0845) 609 0505 (24 hour answerline) or email: majobs@ppa.nhs.uk with your postal details. 

Closing date for receipt of completed applications is Thursday 24 July 2003 and interviews will be held in London on Friday 1 August 2003


The Agency aims to be a modern and equitable employer.  We recognise and encourage the potential of a diverse workforce, positively welcome all applications and appoint on merit.
New Ways of Working


Pay Modernisation Unit


Facilitator/Trainer:  Best Practice Team


Salary £35,000 - £40,000


Open ended contract or secondment


Ref: MA








