NB: The Advance Letter states for each Band or range of spine points, �“The indicative features will include:”


BAND 1:	QUALIFIED SLT, normally has mentor for professional advice & guidance�
18-22�
�
Carries own caseload:  assesses, diagnoses, treats and discharges patients/clients�
�
�
Works on own or as part of a team�
�
�
Supplies own work statistics�
�
�
May provide observation sessions for SLT students, supervises students (normally after 2 years post-qualification experience)�
�
�
May train and/or supervise volunteers and/or assistants�
�
�
�
�
�
BAND 2:  EXPERIENCED GENERALIST OR SPECIALIST PRACTITIONER�
23-29�
�
Carries own specialist or generalist caseload:  assesses, diagnoses, treats and discharges patients/clients�
�
�
Works on own or as part of a team�
�
�
Supplies own work statistics�
�
�
Undertakes research at request of management to extend professional boundaries, devise or test new treatment, or evaluate service provision�
�
�
Trains and supervises SLT students and/or SLT assistants, volunteers�
�
�
Mentors newly qualified SLT’s�
�
�
Supervises  less experienced SLT’s when working in own area, for example on a sessional basis�
�
�
Provides teaching/training to other professionals�
�
�
�
�
�
Within the upper range of this band, for example spine point 30 and above:�
30-33�
�
May be responsible for leading a small team of staff, for example, a generalist team covering a geographical area, or of less experienced SLT’s working in own specialist area�
�
�
OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	�
�
�
May be responsible for the provision of advice in a recognised specialist area to SLT’s across the Trust and possibly beyond, depending on local organisation of services�
�
�
OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	�
�
�
May be responsible for undertaking a lead role in a significant recognised research programme to extend professional boundaries, devise or test new treatment, or evaluate service provision�
�
�
�
�
�
NB	NB	NB	NB	NB	NB	NB	NB	NB	NB	NB	NB	�
�
�
Exceptionally demanding posts at top of Band 2 which do not meet the definition of Band 3�
34,35�
�
�
�
�
BAND 3:  SYSTEMATIC AND AUTONOMOUS MANAGEMENT OF A DELEGATED PART OF THE WHOLE SERVICE (SPECIALTY; CLIENT GROUP; LOCALITY)�
36-41�
�
Manages a team of staff, including responsibility for staff development�
�
�
Service evaluation, development and long-term planning�
�
�
Quality control/responsibility for service standards�
�
�
Clinical audit co-ordination�
�
�
Co-ordination of student placements�
�
�
Budgetary responsibility�
�
�
Some clinical responsibility�
�
�
�
�
�
�
�
�
AND/OR	AND/OR	AND/OR	AND/OR	AND/OR	AND/OR�
�
�
BAND 3:  EXPERT PRACTITIONER IN A SPECIALTY�
36-41�
�
Recognised expert within the profession (eg. SIG leader, regional adviser)�
�
�
Leading clinician for specialty for employer�
�
�
Advanced professional qualifications�
�
�
Research responsibilities within recognised research programme�
�
�
Specialist teaching at post-graduate level within own and/or other professions�
�
�
�
�
�
BAND 3:  MAY BE HEAD OF A VERY SMALL SERVICE FOR A TRUST OR EQUIVALENT�
36-41�
�
Represents the SLT service to Board level.�
�
�
�
�
�



BAND 4:


“It is a requirement of entry into this band that the experience, qualifications and performance of the individual under consideration are appropriately assessed.”


�
Band 4


40-48�
�
HEAD OF A WHOLE SERVICE OR OF A MAJOR PART OF A SERVICE OF EQUIVALENT SIZE AND/OR SCOPE.  Will normally have substantial relevant experience in the profession.�
40-48�
�
Service development, change management and strategic and/or business planning�
�
�
Overall quality control, ensuring best practice and clinical governance in operation�
�
�
Represents SLT service to Board level�
�
�
Management and staff development responsibilities for staff across area of responsibility�
�
�
Budgetary responsibility�
�
�
Some clinical responsibility�
�
�
�
�
�
�
�
�
�
�
�
AND/OR	AND/OR	AND/OR	AND/OR	AND/OR	AND/OR�
�
�
REQUIRED TO PROVIDE A SERVICE OF AN EXCEPTIONALLY HIGH LEVEL OF EXPERTISE, IN ANY SPECIALTY, and may also be expected to be a significant resource to the wider healthcare system.�
40-48�
�
National and/or international expert in own specialty�
�
�
Development of new specialty for employing organisation, including devising and implementing relevant training programmes and/or advice to others on setting up new services in the specialty�
�
�
Significant post-graduate teaching role within own and other professions�
�
�
Major research output within recognised research programme�
�
�
Major player in development and provision of cross-disciplinary service�
�
�
May manage specialty service�
�
�
�
�
�
�
�
�
�
�
�
OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	OR	�
�
�
Appointment subject to the approval of the joint secretaries:�
�
�
A Speech and Language Therapist who does NOT have the managerial responsibility specified above, BUT WHO HAS MADE AND CONTINUES TO MAKE A RECOGNISED DISTINGUISHED CONTRIBUTION TO THE FURTHERANCE AND PRACTICE OF SPEECH AND LANGUAGE THERAPY.  �
40-48�
�
�
�
�
BAND 5


Reference to Joint Secretaries required before appointment to Band 5:  extension of the incremental scale at the discretion of the Joint Secretaries


�
Band 5


41-53�
�
CONSULTANT HEAD OF SERVICE.  Combines both management of a whole service or a major part of a service of equivalent size and scope PLUS clinical excellence status (making a recognised and distinguished contribution to the profession).


�
41-53�
�



SLT BANDS –INDICATIVE FEATURES


“Pay alignment for Speech and Language Therapists with Clinical Psychologists”


AL(SP)2/2000, ANNEX B, Paragraph 4
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