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THE WEB SITE FOR THE AMERICAN EMPLOYEE

DID YOU KNOW YOU HAVE RIGHTS AS THE EMPLOYEE THE EMPLOYER DOES NOT WANT YOU TO KNOW?

ONE OF THOSE RIGHTS ARE CALLED

“THE WEINGARTEN RIGHTS”
UNION AND NON-UNION EMPLOYEES HAVE THE RIGHT TO HAVE A CO-EMPLOYEE PRESENT WHILE THE EMPLOYER IS CONDUCTING AND INVESTAGATIVE INTERVIEW PRIOR TO A DISAPLIN OR TERMINATION.  YOU AS THE EMPLOYEE HOW EVER HAVE TO ASSERT THESE RIGHTS THEY ARE NOT GIVEN TO YOU.  WHEN YOU REQUEST THE CO-EMPLOYEE  DO SO IN THE FOLLOWING MANNER:
  “If this discussion could in any way lead to my being disciplined       or terminated, or affect my personal working conditions, I    respectfully request that my union representative*, officer*, or       steward* (or co-worker* of my choosing) be present at this   meeting.  Without representation present, then I choose not to
                                 participate in this discussion.

                                        (www.cwa3603.net/Weingarten.htm)

                        *They must be at work at the time of the interview.

IF THE EMPLOYER FAILS TO PERMIT YOUR REQUEST THEY ARE IN VIOLATION OF THE “WEINGARTEN RIGHTS ACT”

CONTACT THE NATIONAL LABOR RELATIONS BOARD AND REPORT THEIR FAILURE.

LABOR UNDER FIRE 

www.geocities.com/labor1under2fire/index.com
labor1under2fire@yahoo.com
KNOW YOUR LABOR RIGHTS AND EXEERCISE THEM
